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HIGHLIGHTS FOR 2012
Full year
distribution growth
OF

4.6%

up from 2011 – best in five years

R796.5m
Realised
through sale
of 18 properties

Standing portfolio net property
income growth of

6.4%

R175.2m
realised through
disposal of
investment in Oryx

Repurchased

42.9m

units at a weighted average
price of

332 cpu
Low gearing
of

14.0%

Weighted average
cost of debt
reduced by

2.8%

BBBEE rating achieved

LEVEL 3

Successful interest rate swap restructure
Approved an energy and carbon reduction
strategy for 2013
Total energy reduction of 824 000 kWh
achieved across property portfolio
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INTRODUCTION

nvestment
Case

1 Holwood Park, Umhlanga Ridge

Welcome to the 2012 Integrated Annual Report of

reporting with the requirements and principles of King

SA Corporate Real Estate Fund (“SA Corporate” or “the

III, the Global Reporting Initiative (“GRI”) framework

Fund”). With the integrated reporting base established in

for level C compliance with GRI 3.1 (see Appendix 2

2011, we present this second Integrated Annual Report,

for the GRI checklist), International Financial Reporting

the contents of which covers the financial year from

Standards (“IFRS”) and the Companies Act, No. 71 of

1 January to 31 December 2012.

2008. This 2012 Integrated Annual Report has, however,

This

Integrated

Report

covers

the

South

African

been published with no independent assurance.

operations of the Fund, which is headquartered in Cape

Ultimate responsibility for, and oversight of, the process

Town, but has representation across South Africa. The

of determining and prioritising the Integrated Report

report also includes information on the Fund’s investments

content and scope rests with the Board, which undertakes

and owned properties, which are split sectorally into

this with input from all its sub-committees, the Financial

industrial, retail and office, and geographically across

Director, Managing Director and the Company Secretary.

Gauteng, KwaZulu-Natal, the Western Cape and other
smaller South African cities and centres.

The process, which is ongoing throughout the financial
year, includes continuous assessment of the Fund’s

The complete annual reporting of the Fund comprises

operations

this Integrated Report and the full Annual Financial

financial, social and environmental issues. Content

Statements for the year under review. These should

is also determined by means of ongoing analysis of

be read together in order to obtain a complete and

stakeholder feedback as received through the Fund’s

comprehensive view of SA Corporate’s financial, social

regular stakeholder engagement efforts.

and environmental performance for the 2012 financial
year.

and

sustainability

commitments

across

Finally, the scope and content determination involves
careful alignment of identified stakeholder priorities and

Scope and boundary

social and environmental sustainability needs with SA

As a diversified real estate investment fund and collective

that underpin these.

investment scheme in property, the integrated reporting
scope for SA Corporate differs substantially from that of
traditional businesses and organisations. That said, the
Fund recognises the role and importance of integrated

Corporate’s four strategic pillars and the core objectives
While acknowledging that successful and comprehensive
integrated reporting is a learning process, SA Corporate
remains absolutely committed to this journey towards

reporting in demonstrating its ability to create and sustain

best practice reporting methodology.

value across all sustainability components, including its

Material issues

performance in, and commitment to economic, social,
and environmental sustainability for the ultimate benefit
of all its stakeholders.
Therefore,

this

2012

element

in

determining

the

relevance

of

report

information. In determining the level of materiality, the
Integrated

Annual

Report

represents SA Corporate’s best efforts to align its
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SA Corporate recognises that materiality is a core

SA Corporate real estate fund

Fund was guided by a combination of the GRI guidelines,
IFRS and engagement with its stakeholders.

about sa corporate
real estate fund
Vision
The vision of SA Corporate is to exceed its stakeholders’ expectations by generating superior, sustainable returns via
investment in quality real estate assets, optimal allocation of its capital resources, and the sustainable management
of its operations in a way that delivers lasting benefits for all its stakeholders.

Values
In striving for the achievement of this vision, SA Corporate is committed to being a strongly values-driven Fund that
subscribes to the following shared values of the greater Old Mutual Group:

Integrity

Respect

Accountability

Beyond boundaries

Being honest,

Actively listening to

Being prepared

Passionate,

trustworthy,

others, responding

to take

committed, and

consistent and

appropriately,

responsibility, make

always looking for

open, while acting

working effectively

commitments, find

innovative and

with the highest

with diverse people,

solutions and be

creative ways to

ethical standards.

and being willing to

accountable

improve, and break

learn from others.

for delivery and

new ground.

results.

Strategic Objectives
SA Corporate’s strategy is based on the principle that optimal capital allocation and efficient operations drive
distribution growth and unitholders’ returns over the long term. The Fund’s strategy is built on four distinct, but
interconnected pillars, as outlined below:

Investment Strategy
 Acquisitions of
quality properties
 Divestments not
compatible in the
long-term with
acquisitions

Property
Management Strategy
 Sector best
property
management
services
 Request for
proposals issued

Optimal Capital
Structure

Alignment of Investor
and Management
Interests

 Appropriate
gearing

 Complex regulatory
environment

 Well-priced debt

 Structure
formulated

 Managed
interest rate
policy

 Robust service
level agreement
 “Stretch” key
performance
indicators (“KPIs”)
A detailed overview of SA Corporate’s strategic approach can be found in the Managing Director’s Review section of
this report on page 17.
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This reports outlines those issues that reflect the
Fund’s significant economic, environmental and social
impacts, the omission or misstatement of which could
substantively influence the assessment and decisions of
all its stakeholders.
SA Corporate’s material issues are closely aligned
with its strategic direction, its integrated sustainability
commitments, and the identified requirements of all
its stakeholders. The process of determining these
material matters is ongoing and includes input from
all the Fund’s stakeholders, including its employees,
investors, shareholders, and management team, as well
as analysts, regulators and the media.

Social
 Contribute positively to socio-economic development;
 Contribute to economic empowerment in South
Africa; and
 Enterprise development through preferential
procurement.

Environmental
 Reduce resource consumption, including energy
and water;
 Reduce impact of operations on carbon emissions and
climate change; and

Since these material matters ultimately inform SA
Corporate’s strategy, the Fund’s management team
assumes ultimate responsibility for their identification
and endorsement. SA Corporate’s key financial and nonfinancial material issues, as covered in this 2012 report,
are as follows:

 Deliver positive indirect and direct environmental
sustainability impacts.

Economic

Responsibility Statement

 Continuously improve quality of investments;

These priority material issues ultimately determine
SA Corporate’s strategic direction and investment
philosophy, and guide the contents of its annual
integrated reporting efforts.

 Manage performance through financial and economic
conditions; and

The Audit Committee is responsible for reviewing and
recommending the integrated annual report and Annual
Financial Statements to the Board for approval. The
Board acknowledges its responsibility to ensure the
integrity of the integrated annual report. The Board
believes that the reports address all material issues and
fairly represent the integrated performance of the Fund.
The Board approved the reports on 25 March 2013.

 Responsible operational and Fund management and
investment practices.

Profile

 Enhance returns for unitholders;
 Manage liquidity and interest rate risk;
 Effective use of debt;

Governance
 Good governance, legal and regulatory compliance
and ethics;
 Ongoing alignment to unitholder interests;
 Ensure transparency of operations, investments and
financial dealings;
 Identification and prevention of any conflicts of
interest; and
 Ensure appropriate executive remuneration and
incentives.
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SA Corporate’s full Annual Financial Statements for
the 2012 financial year, can be accessed online at
www.sacorporatefund.co.za.
SA Corporate Real Estate Fund is a diversified real estate
fund that invests in industrial, retail and office property,
primarily in the major metropolitan centres of South
Africa. As one of the oldest property funds listed on the
Johannesburg Stock Exchange (“JSE”), SA Corporate
was originally established in 1995 as Ukhozi Property
Fund and held property assets of R68 million. Since
then it has grown and evolved into SA Corporate Real
Estate Fund, with a portfolio comprising 139 properties,
covering 1.2 million square metres of lettable area. This
has been independently valued at R8.1 billion as at 31
December 2012. The Fund is listed on the JSE under Real
Estate Investment Trusts (“REITs”) and is regulated by
the Financial Services Board (“the FSB”).

Ultimate Shareholders of
Management Company:
Old Mutual Property – 95%

Effective ownership of
2 038 989 077 units
Durban Pension Fund – 5%

Service fee
of 0.4%
of enterprise
value
PUT listed on the JSE Limited

SA Corporate Real Estate Fund
Managers Limited (MANCO)
Manages the Fund and its assets
Reports to unitholders

Asset
Management
fee of 0.3%
of enterprise
value

FirstRand Bank Limited

Report on fair presentation of the Annual Financial
Statements
Report on compliance with legislation and Trust Deed

(market cap
plus debt)

Fixed property companies/properties

Old Mutual Property:

Fixed property companies/properties
139 properties: 88 industrial, 31 retail, 20
offices and other

Outsourced functions from the MANCO:
- Asset manager
- Property management
- Group secretary and financial
management

Fund structure
SA Corporate is a collective investment scheme in property,
also known as a Property Unit Trust (“PUT”) registered
under the Collective Investment Schemes Control Act, No.
45 of 2002 (“the Act”). Due to its legal structure as a PUT,
the Fund acts as a conduit for pre-tax net property income
to flow through to unitholders. It is required to distribute
100% of its distributable earnings to its unitholders, which
it does in March and September each year for the six
months ending 31 December and 30 June respectively.
The distributable earnings are taxable in the hands of the
unitholders.
In terms of this legal structure, the only expenditure
incurred by the Fund is that relating to its property
investments, audit fees, service fees and costs incurred
as a consequence of being listed on the JSE. As prescribed
in the Act, the Fund has an external management
company in the form of SA Corporate Real Estate Fund
Managers Limited (“the Manco”), which is approved by
the Registrar of Collective Investment Schemes and
governed by the Trust Deed. The Manco conducts all
the affairs of the Fund and incurs all other expenses on

behalf of the Fund. The Board of Directors (“the Board”)
of the Manco is therefore deemed to be the Board of
the Fund and acts as such. The Manco has outsourced
the day-to-day operational management to an appointed
asset manager, Old Mutual Property Proprietary Limited
(“OMP”), and all staff required to manage the Fund are
employed directly by the asset manager.

Fund management and investment
In terms of its current Trust deed, the Fund is allowed
to make use of debt up to a maximum of 30% loan to
value (“LTV”) (December 2012: 14.0%; December 2011:
20.2%). This falls well within the maximum level of 60%
allowed under current FSB regulations and it is likely
that unitholders’ approval will be sought to increase the
maximum LTV level to 40%.
SA Corporate is managed within the framework of Old
Mutual’s corporate values and high ethical standards.
The Board supports the King III principles of good
corporate governance, and although not required by
current regulations, holds an Annual General Meeting of
unitholders at which a maximum of two directors can be
elected to the Board as unitholders’ representatives.
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Investment Philosophy
The Fund’s investment activities span the industrial, retail and commercial property sectors, but it takes no exposure
to residential property. Specific sectoral or geographic levels are not targeted, and the Fund instead focuses on
assessing the quality, risk and growth opportunities presented by any prospective investment. Since the disposal of
its investment in Oryx Proprieties Limited, the Fund has no exposure outside of South Africa; however, its investment
strategy does not limit it to domestic opportunities. Suitable international investments may also be considered, but
only after careful and thorough evaluation of its potential to add risk-managed, sustainable value to unitholders.
In terms of the Fund’s investment philosophy, SA Corporate wishes to capitalise on its strengths through investment in
quality industrial buildings, but will not be restricted to this sector should acquisition opportunities arise in other sectors
that support the vision of sustainable growth.
Assets must be located in dominant nodes that offer sustainable demand from shoppers and tenants, while presenting
real potential for long-term rental growth.
The geographic spread of acquisitions will not be dictated by the location of the property management. Rather,
priority consideration will be given to the following factors:
 Good asset fundamentals, not just tenant covenants;
 Improvements and finishes of the buildings and surrounding areas;
 The level of convenience for target markets; and
 Property life cycle status, including ongoing repairs and maintenance and capital expenditure requirements.
SA Corporate will also consider development partnerships where it is able to achieve a balance between risk and
reward within the framework of its determined risk appetite and tolerance levels. The exposure to such developments
will be contained to a level not exceeding 10% of total assets.

147 -149 Old Main Road, Pinetown
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A brief history of SA Corporate

Ukhozi Property Fund established as a PUT. Management
company, established and owned by Marriott.
Property assets:
R68 million

Fund name changed to Martprop Property Fund. Unit
Trust Control Act replaced by the Collective Investment
Schemes Control Act which permits gearing.
Property assets:
R1.2 billion

Focus on increasing the weighting to the retail sector.
Property assets:
R2.0 billion

The Fund acquires SA Retail Properties Limited and
portfolios of Sharemax and Buffcol. Changes to size of
portfolio and weighting from industrial to retail. BEE
deal announced.
Property assets:
R8.5 billion

Strategic decision to centralise management of Fund in
Cape Town. Unit buy back process, disposal process and
strategic capital investment remains a priority.
Property assets:
R8.3 billion

Implementation of strategy to improve quality of portfolio
through development and capital expenditure gains
ground. Cumulative disposals for past 3 years reach
R1,3bn.
Property assets:
R8.6 billion

1995

1998

Ukhozi acquires the assets of Umdoni, Tamboti, Higate
and Highstone and changes its year end to July. Ukhozi
changes its name to Marriott Property Fund.
Property assets:
R1.2 billion

2004

Properties acquired directly by the Fund for the first
time.
Property assets:
R1.4 billion

2006

Old Mutual Group acquires Marriott business, including
the management company. The Fund name is changed
to SA Corporate Real Estate Fund and the year end is
changed to December.
Property assets:
R3.1 billion

2008

BEE equity ownership lost due to fall in unit price. Fund
announces selective disposal strategy to streamline
property portfolio and improve quality of earnings.
Property assets:
R8.8 bilion

2010

Execution of investment strategy to improve the quality
of the portfolio and returns. Restructure of stepped-rate
debt structure to protect and improve future returns.
Property assets:
R8.7 billion

2012

Turnaround strategy gains ground. Strategic objectives
to deliver sustainable distribution growth refined.
Distribution growth of 4.6% over prior year - highest in
five years.
Property assets:
R8.1 billion

2002

2005

2007

2009

2011
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Chairman’s statement
“The SA Corporate Real Estate Fund has
embarked on a strategy that includes an
investment philosophy focused on making
quality acquisitions and optimising the
capital structure.”

The year 2012 was characterised by shifts in investor sentiment, with
concerns over the United States (“US”) growth and its debt ceiling, the fiscal
Listed Property Index total
return for 2012

35.9%

Full year distribution growth

4.6%

Standing net property income
growth

6.4%

cliff, a possible hard landing in China, and the ramifications of Eurozone
fallout fuelling uncertainty. On the positive side, the second half of 2012
was characterised by improving news flows concerning the European debt
crunch, while incoming statistics pointed to the US and China continuing
to grow at acceptable rates. Global central banks also did their part, with
policy makers in the US, China and Japan all promising solid policy support
to promote economic and employment growth.
These trends have continued into 2013 and investor confidence in the US
has pushed the Dow Jones to new highs, above those set prior to the credit
crunch 5 years ago.
For South Africans, 2012 will be the year most will remember for widespread
domestic labour unrest, disruption to mining production, a growing current
account deficit and a weakening currency. While all of these put pressure
on certain sectors of the economy, Gross Domestic Product (“GDP”) growth
remained only moderately lower than expected, with around 2.5% expected
for 2012, compared to the 3.1% of 2011.
Looking ahead, we can expect global growth to accelerate moderately as fiscal
austerity concerns are outweighed by continued monetary support, fears of
a Eurozone breakup fade and there are signs that the upturn in confidence
will result in sustainable growth. Locally, GDP growth of below 3% is again
expected for 2013, which is unlikely to stimulate employment growth. We
do, however, expect increased public investment in infrastructure to partially
offset the anticipated slowdown in household consumption expenditure and
weak foreign demand.
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Key Performance

Key Developments

Looking forward

The clean forward yield of the
Fund continued its improved
downward trend - ending 2012
at 8.3%.

The Fund is in discussions
regarding the internalisation
of its management and has
also requested proposals for
the appointment of a new
property manager.

The Fund has adopted a fourpillar strategy with a focused
investment philosophy,
which should position it on
a trajectory of sustainable
long-term distribution
growth.

Performance of the Listed Property
Sector
Despite the still challenging global economic backdrop
in 2012, the SA Listed Property Index (SAPY) produced
a total return of 35.88% for the period, which was the
highest return of the four traditional domestic asset
classes. Over the same period, the FTSE/JSE All Share
Index delivered a total return of 26.68%, followed by
SA Bonds (16.02%) and Cash (5.55%). The 2012 total
return was the second highest per calendar year since
the inception of the index some 10 years ago.
Asset Class

Total Return – 2012 (%)

SA Listed Property1

35.88

Equities2

26.68

Bonds3

16.02

Cash

4

5.55

Source: Catalyst Fund Managers
Note: 1) SA Listed Property Index, 2) All Share Index, 3) All Bond
Index, 4) Stefi

A robust capital market was the biggest driver of the
sector’s strong showing, which saw the re-rating of
the listed property sector yield contribute 21% of the
total sector return. The remainder was the result of the
traditional drivers of listed real estate returns, namely
rental income plus growth in that income.

Looking forward
For the year ahead, analyst consensus is for distribution
growth that should modestly exceed inflation. The

sector continues to be supported by solid fundamentals,
including low cost of equity and debt, as well as
gradually improving occupancy rates, which means that,
at present, it offers a relatively attractive forward yield
equivalent to the 10-year bond yield.
While a broad-based recovery in conditions may take
longer than anticipated, the direct investment grade
commercial property market remains resilient. Mediumterm downside risks remain though, especially in the
form of higher administered costs constraining net
rental growth and the possibility of oversupply in some
commercial nodes.

Performance of the Fund
The performance of the Fund in 2012 was strongly
influenced by the further implementation of the strategy
embarked on over the last few years to reduce exposure
to outlying areas. Coupled with this, the drive to reduce
the number of properties in the portfolio saw a decision
taken to sell lower value properties. This strategy has
now run its course and, as a result, the Fund is well
placed to focus on growth into the future.
The short-term implementation of the strategy has,
however, been somewhat dilutory and, as a result, the
Fund underperformed during the year under review.
However, the Investment Committee and the Board are
convinced that any short-term performance declines will
be more than compensated for by long-term gains as a
direct result of this strategic approach.

integrated annual report 2012
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The clean forward yield of the Fund - based on consensus distribution - continued its improved downward trend,
supported by the low interest rate environment. The latter has clearly been reflected in the pricing of the listed
property sector. While bond yields have fallen considerably over the last three years, the difference between the
income yields of listed property and bonds has remained virtually unchanged. The Fund ended 2012 at a forward
yield of 8.3% with the sector still significantly lower at 6.2%.
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When comparing the historic ratio of the Fund’s dividend yield to the sector J253 (SAPY), the trend of moving towards
consensus that was evident towards the end of 2011, reversed in the first half of 2012, due to the dilutive impact
of the disposal strategy. This trend has subsequently corrected itself on the back of the implementation of the four
pillar strategy.
The Fund has embarked on a strategy that provides for an investment philosophy focused on making quality
acquisitions and optimising the capital structure so as to return the Fund to a trajectory of sustainable long-term
distribution growth.

Unsolicited Offer
During the year, the Fund received an unsolicited non-binding expression of interest (“EOI”) from Capital Property
Fund to acquire the assets of SA Corporate plus a proposal to compensate the Manco of SA Corporate for the loss of
its asset management revenue in the event of the envisaged acquisition.
The board of Manco, which is controlled by OMP, formed an independent sub-committee, which together with its
advisors considered the EOI and resolved not to pursue it, as the offer was not in the best interests of unitholders.
While the EOI did not materialise, it highlighted the need for SA Corporate to take substantive action to address the
trading discount of the Fund relative to its peers.

Springfield Value Centre
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Engaging with stakeholders

in terms of property experience and intellectual capital,

During the year under review, SA Corporate’s ongoing
engagement with its stakeholders delivered feedback around
a number of unitholder concerns, relating in particular to:

SA Corporate has subsequently succeeded in recruiting

 a desire for increased unitholder representation on
the Board;

June 2012, but later advised that he wished to relinquish

 outsourcing of the property management function;

to retain his services as a non-executive director and

 a perceived lack of alignment between investor and
management interest; and

he will continue to play a key role in our investment

 alignment of the remuneration of Executive
Management with the interests of the Fund.

Rory

The Board has considered these matters and a SENS
announcement was released at the end of February
2013 advising that the Fund has entered into exclusive
discussions with OMP regarding the possible internalising of
the management of the Fund. This is a major step forward
in terms of responding to stakeholder feedback. At the
recent results presentations, our Managing Director also
announced that SA Corporate is embarking on a request
for proposals process to appoint a property manager when
the current contract expires on 30 June 2013.

Gerhard. When Gerhard advised of his intention to stand

Appreciation

additional top-calibre individuals like Gerhard van Zyl and
Rory Mackey. Gerhard joined us as Managing Director in
executive responsibilities. We were, however, delighted

strategy going forward.
joined

us

as

Chief

Operating

Officer

in

August 2012 and was appointed as an alternate to
down as Managing Director in December, the Board
agreed unanimously that Rory was the perfect candidate
for the vacated leadership position.
For my part, I consider it a great privilege to have
been approached to stand in as interim Chairman after
Kevin left while the search continues for a permanent
replacement that meets the Fund’s transformation
objectives.
I am extremely grateful to all the members of the Board,

There have been a number of changes to the Board
during the year under review. Kevin Roman, our
Chairman, resigned to devote more time to other
property interests, as did Wayne van der Vent and Musa
Ngcobo (and his alternate, Nic Corbishley). Len van
Niekerk resigned as an employee of OMP and it followed
that he resigned as Managing Director. The Board joins
me in thanking all of these Board members for the
significant contribution they have made over the last
few years. Kevin is recognised for his leadership of the
Board and Len for the implementation of the investment
strategy to strengthen the portfolio.

Robert John Biesman-Simons

While these resignations constituted significant losses

Acting Chairman: SA Corporate Real Estate Fund

past and present, for their support, dedication and hard
work during the past year. It has not been an easy year
and their contribution is greatly appreciated.

I would

also like to thank the members of the asset management
and company secretarial teams and OMP, for their
continued support, and all the SA Corporate team
members without whose commitment and dedication,
the continued success of the Fund would not be possible.
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Directorate
Acting Chairman, Independent non-executive Director; Acting Chairman of the Nomination;
Remuneration Committee; Chairman of the Risk and Compliance Committee; Member of the Audit
Committee; Member of the Investment Committee
John is the Cape Regional Executive of Lombard Insurance Company Limited. He serves on the audit
committees of the Auditor-General South Africa and Cape Finance Corporation Limited and is also a
director of the latter. He was previously a director of Century City Limited, Canal Walk Limited and
JSE-listed Command Holdings Limited and a partner at Deloitte and Touche.

Robert John Biesman-Simons 58 years
CA(SA) South African
Appointed 19 August 2010

Managing Director; Member of the Social, Ethics and Environmental Committee; Member of the Risk
and Compliance Committee; invited to attend the Nominations and Remuneration Committee meetings;
invited to attend the Audit Committee meetings; Invited to attend the Investment Committee meetings

Terence Rory Mackey 51 years
BSc Eng; Postgrad Dip Eng; CPFA;
Pr Eng; Pr CPM; South African
Appointed 1 August 2012

Rory is responsible for formulating and executing the investment strategy and portfolio management
of SA Corporate. He joined SA Corporate as Chief Operating Officer on 1 August 2012 and took over the
role of Managing Director on 6 December 2012. Prior to that, he was part of the team managing the Old
Mutual Investment Group South Africa (OMIGSA) Alternative Investments boutique from 2008, where
he was instrumental in establishing an international infrastructure fund. Prior to joining OMIGSA, Rory
was Group Executive: Commercial at Airports Company South Africa Limited and responsible for the
group’s real estate interests, commercial activities and international acquisitions and investments. He
was General Manager of Africa’s largest airport, OR Tambo International Airport, from 1996 to 2001.
Rory also serves on the boards of the Fund’s underlying property investment companies.
Financial Director; Member of the Social, Ethics; Environmental Committee; Member of the Risk;
Compliance Committee; Invited to attend the Audit Committee meetings; Invited to attend the
Investment Committee meetings

Antoinette Basson 43 years

Antoinette has 19 years’ employment experience, 12 of which have been in the financial services
industry. She joined Old Mutual Bank Limited from PwC in London in 2000 and then went on to become
a member of the Old Mutual South Africa Central Finance team, where she served as the Group
Regulatory Accountant. In June 2008 she joined OMP as Financial Manager before being appointed to
the position of Finance Director of SA Corporate. Antoinette also serves on the boards of the Fund’s
underlying property investment companies.

CA(SA) South African
Appointed 17 February 2011

Independent non-executive Director; Member of the Nomination and Remuneration Committee;
Acting Chairman of the Audit Committee
Ebrahim has extensive local government experience, of which the past 16 years have been in
property, with particular emphasis on the listed real estate sector. He is currently the Senior Manager:
Investments for eThekwini Municipality.

Ebrahim Suleman Seedat 61 years
F.I.M.F.O. CA(SA) South African
Appointed 1 September 1998

Non-executive Director (not independent, due to serving on the board and investment committee of
the Public Investment Corporation - the Fund’s largest unitholder); Chairman of the Social, Ethics and
Environmental Committee; Member of the Nominations and Remuneration Committee

Roshan Morar 46 years
CA(SA) South African
Appointed 8 December 2011

Roshan is a founding member and Managing Director of Morar Incorporated. He also serves on the
boards of the Public Investment Corporation (PIC), Airports Company South Africa Limited (ACSA) and
South African Roads Agency Limited (“SANRAL”) as an independent non-executive director. Roshan
is a member of: the Independent Regulatory Board of Auditors; the South African Institute of Tax
Practitioners; the Institute of Directors South Africa; the Institute of Internal Auditors; the Association
of Certified Fraud Examiners; the Institute for Public Finance and Auditing; the Association for the
Advancement of Black Accountants of South Africa; and the Black Management Forum.
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Independent non-executive Director; Member of the Investment Committee; Member of the
Audit Committee
Ken has over 28 years’ experience in the township development industry, most of which involved the
industrial, commercial and resort sectors. He is currently a director of Tongaat Hulett Developments
Proprietary Limited.

Kenneth John Forbes 63 years
CA(SA) South African
Appointed 24 July 1995

Independent non-executive Director; Member of the Audit Committee
Gugu has 12 years’ experience in corporate finance and investments. She is currently the Investments
Executive at WIPHOLD and a non-executive board member of Distell Group, ABB SA, Adcorp Holdings,
MCG Industries, and Landis+Gyr. She is also Chairman of Khulisani Foundation and Distell Foundation,
Chairman of the ABB SA audit committee, and an audit committee member of Distell Group, MCG
Industries and Landis+Gyr. Gugu holds an Executive Development Programme Certificate from the
University of Stellenbosch Business School.

Gugu Patricia Dingaan 37 years
CA(SA) South African
Appointed 20 May 2010

Independent non-executive Director; Chairman of the Investment Committee
Sayed has 28 years’ experience in the insurance and property industries and has had extensive
involvement with and exposure to listed and unlisted funds. He is Chairman of the SHM Group
of Companies, which has numerous property interests, as well as a member of the board and a
trustee of the University of the Western Cape. He is actively involved in numerous welfare and
community associations.

Sayed Hoosen Mia 67 years
MBA (USA), PMD (Harvard), MAP (Wits),
University Teachers Diploma (UDW)
South African Appointed 26 June 2009

Non-executive Director (not independent due to being Managing Director of OMP); Member of the
Investment Committee; Member of the Nomination and Remuneration Committee
Peter has 20 years’ experience in the financial services industry. He joined Old Mutual in December
1997 as General Manager Corporate Finance and was appointed as Head of Strategic Projects and
Business Development at OMIGSA in 2007. In 2008, he was promoted to Chief Operating Officer of
OMIGSA and he held this position until joining OMP in 2011. Prior to joining Old Mutual, Peter was
an Associate at Goldman Sachs International’s Investment Banking division in London where he was
a member of the merger and acquisition team. Peter completed his articles at Deloitte & Touche and
qualified as a Chartered Accountant (“CA”) in January 1992. He has served on the Board of OMP since
December 2000 and was appointed Managing Director in November 2011.

Peter Aston Levett 46 years
M.Com, CA(SA) & MBA South African
Appointed 9 February 2011

Non-Executive Director; Member of the Investment Committee
Gerhard’s 23 years of property experience has equipped him with vast property investment,
management and strategic management insights and skills. Prior to his involvement with SA Corporate
as Managing Director, he was the Chief Executive Officer (“CEO”) of Vukile Property Fund Limited, a
listed Property Loan Stock (PLS) company, for seven years. Before that, he was the Managing Director
of Gensec Property Services Limited for two years.

Gerhard van Zyl 53 years
BEng (Hons); Hons B (B&A); MBA
South African Appointed 1 June 2012
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Fund Management Team
The core Fund Management team comprises five dedicated individuals with cumulative
property experience of 76 years. The resumés of two of the team members Rory Mackey and Antoinette Basson - are included with the earlier Directorate
information. The remaining three members of the Fund Management Team are:

Manager: Industrial and Commercial Portfolio
Mark has been in the property industry for more than 28 years, during which time he has been
engaged in various disciplines. He joined the Marriott Property Group in 1993 rising to the role
of Divisional Director in 1998 and heading the Gauteng property management division. Mark has
been involved in asset management for SA Corporate since May 2006 with a primary focus on
the national office and industrial sectors.

Mark van Vuuren

Manager: Retail Portfolio
Anton started his career as a property broker in 1997 when he joined Marriott Property Services in
Durban. He moved through the various divisions from property consulting to asset management,
where he gained 16 years’ experience in leasing, property management, valuations, development
and asset management. He has been involved in the listed property sector through SA Retail
Properties and SA Corporate since 2005 and was appointed SA Corporate’s Retail Asset Manager
in 2008.

Anton Malan

Investment Analyst
André has 10 years’ experience in the property industry. He began his career in retail in 1994,
working in various managerial positions at Dion, Stuttafords, Truworths, Marks & Spencer (SA),
and New Clicks Holdings. In 2005 he joined Parkdev / Sycom as General Manager of Paarl Mall
before moving on to the Cape Gate Precinct as Assistant General Manager. He then joined Broll
Property as a Retail Portfolio Manager overseeing the ApexHi / Redefine retail centres in the
Western Cape. In 2011, he joined OMP as a Property Manager overseeing 12 retail properties,
then in 2012 he moved to the SA Corporate asset management team as Retail Investment
Analyst.

Andre Williams

Stellenbosch Square, Stellenbosch
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STAKEHOLDER ENGAGEMENT
SA Corporate defines its stakeholders as those individuals
or entities that can reasonably be expected to be
significantly affected by, or who might significantly
affect, the Fund’s investments, operations, activities and
products.
In 2011, Management underwent a facilitated process
to identify and prioritise its stakeholders in terms of
those that are likely to have the greatest impact on the
achievement of its strategic objectives, and those that
will be most positively or negatively impacted by the
Fund’s operations.
The Fund formalised its stakeholder engagement and
communication process in 2012. This is aimed at ensuring
the provision of complete, timely, relevant, transparent,
consistent, credible, accurate, honest and accessible
information to all its stakeholders. In addition, the Fund
aims to comply with all the King III code of governance
principles for South Africa, 2009 in terms of governing
stakeholder relationships, and specifically:

 transparent and effective communication with its
stakeholders, taking legal and strategic considerations
into account;
 the adoption of communication guidelines that support
a responsible communication programme;
 alignment with the Promotion of Access to Information
Act, 2000;
 resolution of internal and external disputes as
effectively, efficiently and expeditiously as possible;
and
 adoption of a structured process of engagement
with stakeholders, cognisant of uniform disclosure of
information and insider trading restraints imposed by
law.
The Fund endeavours to provide information to its
stakeholders using their preferred communication media
and makes every effort to communicate as broadly and
non-selectively as possible.

During 2012, the primary stakeholder engagement opportunities and outcomes were as follows:
Stakeholder

Stakeholder priorities

Methods of engagement

Key issues &
opportunities
identified

Actions taken

Investors and
analysts











Distribution growth
Unit price movement
Governance
Transparency
Reputation
Conflicts of interest
Legal and regulatory compliance
Environmental compliance
Executive remuneration and
incentives
 Performance of service providers

 Annual results
presentations
 One-on-one meetings with
major unitholders and
analysts
 SENS announcements
 Press articles
 Media announcements
 Roadshows
 Integrated Annual Report
 Annual General Meeting
 Website

 Inherent conflicts
in current Fund
structure
 Non-alignment
with unitholder
interests

 E
 ntered into
an exclusivity
agreement with
OMP to consider
the possible
internalisation
of management
function

Property Manager

 Security of contractual
arrangement
 Clear service level agreement
 Clarity around longer-term
strategy

 Monthly meetings with
Executives
 Communication of the
Fund’s strategy
 Monthly review of KPIs

 Need to improve
property
management

 RFP issued
for property
management
services from
1 July 2013
to provide for
robust SLA and
stretch KPIs

Tenants









 M
 eetings with centre
managers and on-site staff
 Strategic relations with
national retailers
 Partnering with tenants
 Property Manager
meetings
 On-site marketing
consultants at retail
centres
 Tenant visits

 I ncreased utility
charges
 Requirement
for a broader
understanding of
tenant businesses
and requirements
 Requirement for
more regular
engagement
 Property manager
burdened with
administration

 I mplementation
of energy savings
initiatives
 Reduction of
admin hours
 Appointment of
retail champion

Cost of occupation
Quality of property
Location of property
Tenant mix
Service response
Foot traffic
Environmental pressure as far as
it impacts the tenant cost
 Accurate measuring of water and
electricity
 BBBEE rating
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Stakeholder

Stakeholder priorities

Methods of engagement

Key issues &
opportunities
identified

Actions taken

Communities






Environmental impact
Job creation
Safety, security and cleanliness
Responsible landlord

 M
 arketing and Public
Relations events in the
retail shopping centres

 N
 one, as
community
members are not
usually aware of
the relationship
between the Fund
and the centres
they visit

 N
 one required in
terms of material
issues

Employees *







Job security
Remuneration and incentives
Well-being and work environment
Governance and Ethics
Financial sustainability including
Fund performance







 E
 xecutives and
dedicated Fund
employees to
be retained if
internalisation
goes ahead

 C
 ommitment to
align executive
remuneration
with unitholder
interests

Old Mutual
Property






Reputation
Competitiveness
Governance
Fees and returns

 Meetings
 Adherence to code of
conduct
 Ongoing engagement
as executives and staff
involved with the Fund are
OMP employees

 L
 oss of income
arising from
termination
of property
management
contracts and
proposed
internalisation of
Management

 O
 MP committed
to act in the
best interests of
SA Corporate’s
unitholders

Funders







Ability to service debt
Loan to value ratio
Adequate security
Adhering to covenants
Credit rating






 None

 Domestic
Medium Term
Note (“DMTN”)
programme to be
launched in 2013

* Employees linked directly to the Fund

Musgrave Centre, Durban
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Staff meetings
Intranet and e-mails
Performance appraisals
Team building events
Culture survey

Regular meetings
Personal relationships
Property inspections
Cash flow projections

MANAGING DIRECTOR’S REVIEW
“The Fund’s resilience in tough trading
conditions led to a growth in standing
portfolio net property income.”

Rory Mackey

Year-on-year distribution growth – past five years
10
7.1
5.7
2011

5

2.6

2009

1.7

-0.3

0

2010

4.6
3.5

2.1
0.8
1.4

2012

-1.5
-5

-15

-13.2
-14.7
Interim

Final

The distribution trend depicted above reflects the improved
distribution growth and provides evidence of the turnaround of the
Fund being driven by its four-pillar strategy, which is discussed in
greater detail later in this review.
In 2012, a standing portfolio net property income growth of
6.4% was achieved, demonstrating the Fund’s resilience in tough
trading conditions. The industrial portfolio was characterised by low
vacancies, strong retentions and healthy reversions, while the retail
portfolio saw a decline in vacancies as a percentage of rental income,
improved retentions and positive reversions.

-6.9

-7.0
2008

-10

For the full 2012 year, SA Corporate achieved distribution
growth per unit of 4.6%. This was achieved despite dilution from
property disposals and was primarily the result of leveraging
the disposal proceeds to optimise our capital structure.

Total

Portfolio Performance
The value of the Fund’s independently valued property portfolio decreased by R0.5 billion to R8.1 billion as
at 31 December 2012 (31 December 2011: R8.6 billion). The standing portfolio, representing properties held for
the full 12 months (and excluding properties under development in the last 12 months) increased by 3.6% from
December 2011.
The capitalisation and discount rates in the Fund’s standing portfolio at 31 December 2012 were calculated on a
weighted basis and are shown below:

Property type

Capitalisation rate (%)

Growth in
standing
portfolio %

Discount rate (%)

31.12.2012

31.12.2011

31.12.2012

31.12.2011

31.12.2012

Industrial

9.5

9.9

15.0

15.9

6.8

Retail

9.0

9.5

14.5

15.5

0.8

Commercial

9.9

10.0

15.4

16.0

0.5

Portfolio total

9.3

9.7

14.8

15.7

3.6
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The portfolio valuation delivers a Net Asset Value (“NAV”) of 342 cents per unit (“cpu”), which is a 2.1% increase
over December 2011 (335 cpu). The improvement in the capitalisation and discount rates can primarily be attributed
to the strengthening property market conditions.

Portfolio Market Value
10000

9 441

9 250

9 103

9000
8 034

8000
6 865
6 426

Market value (R/m2)

7000
6000

4 831

5 202

5000
4000
3000
2000
0

Retail

Industrial

December 2011

Commercial

Average

December 2012

Market Value
The increase in market value, particularly of the retail portfolio, points to the improvement in the quality of the
portfolio as a result of SA Corporate’s disposal programme. In 2012, the Fund disposed of 18 properties for
R769.5 million and also sold its interest in Namibian-listed Oryx for R175.2 million. The carrying value of the 18
properties divested was R774.1 million and the average exit yield was 9.3%. The latter is considered favourable given
the quality of the properties sold. Having achieved its objectives in the 2012 financial year, the disposal programme
is now largely complete.

Portfolio Distribution by Sector

by Gross Lettable Area (“GLA”)

Commercial

6%
59%

by Market Value

35%

Retail

35%
(Dec 2011:42%)

Industrial

59%
(Dec 2011:52%)
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Commercial

9%

6%
(Dec 2011:6%)

44%

9%
(Dec 2011:8%)

47%

Retail

47%
(Dec 2011:52%)

Industrial

44%
(Dec 2011:40%)

Portfolio Distribution by Region

by Market Value

by GLA

Western Cape

Western Cape

39%

7% 2%
52%

7%
(Dec 2011:8%)

7% 2%

Other

2%
(Dec 2011:5%)

Gauteng

44%

52%
(Dec 2011:48%)

47%

7%
(Dec 2011:8%)

Other

2%
(Dec 2011:5%)

Gauteng

47%
(Dec 2011:48%)

KwaZulu-Natal

KwaZulu-Natal

44%
(Dec 2011:39%)

39%
(Dec 2011:39%)

While 2012 saw a 4% higher portfolio weighting, by

performance. Compared to its industry, the Fund has a

market value, to KwaZulu-Natal this was merely a result of

relatively small exposure to the commercial sector of

the disposal of poorer quality properties in other regions.

8.5% of the total portfolio value.

Vacancies

The total portfolio has an 8.1% contracted escalation on

Vacancies as a percentage of gross rental were 4.9%

in force leases going forward as at 31 December 2012.

for the year under review. While this is above the

2012 saw a continuation of the positive arrears trend

sector benchmark, it is an improvement on historical
performance, particularly in respect of the retail portfolio
which, at 5.8% at end-2012, was significantly down from
the 6.6% and 11.2% seen at the end 2011 and 2010
respectively. There are certain strategic vacancies in
the retail portfolio earmarked to accommodate national
tenant extensions. Vacancies in the industrial portfolio
held at 1.5%, confirming the quality of this portfolio.
With expiries of 18.5% projected for 2013, tenant
relationships are of utmost importance, and the Fund is
committed to partnering with its tenants to sustain and
improve on the 88.1% retentions achieved during 2012.

Rentals
In the 12 months to 31 December 2012, retail rental
reversions on lease renewals were 2.5% - an improvement
on historic negative reversions. The industrial portfolio
achieved a healthy 5.0% rental reversions on lease
renewals, continuing the positive trend of past years.

with 1.8% reduction in arrears as a percentage of rental
income for the year. This was underpinned by focused
arrears management and collections. The intention is to
drive this to a consistent level of 1% to 2%, supported
by the strategic actions in respect of the Fund’s property
management described later.

Project Highlights
The refurbishment of the Fund’s largest investment,
Musgrave Centre, was completed in the year under
review, effectively positioning this property for sustainable
growth. An initial yield projection of 7.4% was realised
and the asset is currently valued at R651.3 million. The
retail areas at the centre are now fully let.
The refurbishment of Hayfields Mall in Pietermaritzburg
was also completed and a project at the Middleburg
Pick n Pay Centre was initiated. Similar redevelopments
and/or extensions to three industrial properties were
also undertaken. All five of these capital expenditure

Market conditions in the commercial sector remain

projects will prove accretive for the Fund and the ongoing

challenging and, in light of this, the 2.0% rental

improvements to the industrial properties are examples

reversions on lease renewals in the Fund’s commercial

of the Fund’s philosophy to partner with its tenants and

portfolio represents a measure of improvement on past

assist them in meeting their operational requirements.
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Cost Management
Property expenses increased by 1.2% and expenses excluding municipal cost reduced by 0.2% impacted largely by
disposals. Property expenses in respect of the standing portfolio increased by 10%. Expenses (excluding municipal
expenses) increased by 5.7% in line with inflation, with municipal expenses increasing by 13%. In a continued effort
to reduce the cost of occupancy, especially municipal charges, the Fund will challenge municipal rates valuations and is
developing strategies to partner with industry experts to ensure effective energy consumption management.

Property expense growth over 4 years
40
36.2%

35.0%

35

33.2%

32.2%

30
25
20
15.4%

15

15.0%

14.3%

14.8%

10
5
0
Dec 2009

Dec 2010

Property expenses

Dec 2011

Dec 2012

Property expenses excluding municipal expenses

The significant impact of municipal expenses is highlighted by the fact that these now represent 53% of total
recurring expenses, compared with cleaning and security costs of 8% and maintenance expenses of 10%.

Key Performance Indicators
SA Corporate outsources its asset management and property management functions to OMP. These functions are
monitored and measured according to transparent KPIs and the performance scorecards of the respective teams are
aligned with agreed overall performance targets of the Fund.
During the year under review, the performance of OMP against these KPIs for these two functions was as follows:

Asset Management
KPI

Weighting

Distribution growth

33.0%

Strategic growth

29.0%

Target
3.0%

Achieved
4.6%

 Max surplus on disposals

Partial

 Target yields on transactions

Partial

 Debt management

Comments

Yes

 Total disposals at a marginal negative variance to
carrying value
 Only in respect of redevelopments, no acquisitions
 Great strides made in optimising capital structure

 Transformation

Yes

 BBBEE level 3 attained

 Sustainability

Yes

 Carbon emission measurement & energy savings
baselines and target set

Return relative to SAPY

17.0%

Risk and governance

13.0%

Expense management
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8.0%

2nd Quartile

4th Quartile
Yes

36.7%

36.2%

Good compliance achieved. Refer King III checklist on
page 72
Property expense ratio

Property Management
KPI measures are agreed at the beginning of each year. The scores achieved by the Property Manager are
reflected below:
KPI

Budget/
Target

Achieved

Net property income

R748.3m

R777.1m

Max
points

Score
2011

Score
2012

Comments

25

13

15

Arrears management

3.3% *

3.0%

25

7

12

Vacancies

6.4% $

5.9% $

20

0

8

$ % of rental income

Unsigned leases

5.0% #

5.1% #

15

12

9

# % of total leases

15

15

15

15

15

100

47

59

Procurement
Total

*% of net property income

Borrowings

Responsible Business

A key focus for the Fund in 2012 was on optimising

SA Corporate embarked on a process of base-lining its

performance by introducing improvements to the capital

carbon emissions over the last three years. The process

structure. The cost of funding has been significantly

has identified areas for improvement in data collection

reduced by leveraging disposal proceeds to settle

where local authorities typically provide estimated data.

expensive debt. In addition a platform has been created,

Initiatives to ensure accurate measurement for more

when it is more affordable, to replace current debt with

efficient energy management and reporting have been

funding from the Debt Capital Markets.

launched. Capital projects that are currently underway

As a direct consequence of the disposal strategy, the
debt structuring book reached an over-hedged position
with short tenors and expensive pricing. This provided
an opportunity to amend the fixes, thereby attaining
our desired 80% hedge strategy on long-term debt
with appropriate effective tenors and attractive pricing
available in the low interest rate environment. The
outcome of this was a reduction in the weighted average
cost of funding by 2.3%, including the effect of hedging.

Unit Repurchases
During the year under review, the Board took the view
that the prevailing discount of SA Corporate was not
reflective of the remedial steps taken to return the
Fund to sustainable distribution growth. It therefore
concluded that buying the Fund’s own portfolio was the

in this regard include the installation of accurate check
meters for electricity and water consumption, lighting
retrofitting, new building management systems and,
where appropriate, the replacement of old, inefficient
technology with new technology.
The property sector charter was promulgated this year
and SA Corporate achieved a level 3 rating in accordance
with the charter. Our target is to endeavour to maintain
this level 3 rating into the future.
While limited in terms of the trust deed regarding Social
Responsibility Investment, the Fund has continued to
work with its partners to assist Non Profit Organisations
(“NPOs”) in social upliftment fund-raising initiatives and
awareness campaigns as well as community outreach
and improvement initiatives.

preferred investment decision in a climate where property

Strategy and Prospects

acquisition price expectations were elevated and low cash

The

deposit rates resulted in a high opportunity cost of holding

interconnected pillars as depicted on page 3 of this report.

cash. This created an opportunity for the Fund to utilise
sales proceeds available for reinvestment to optimise the
capital structure and enhance unitholder returns.

Fund’s

strategy

comprises

four

distinct

but

The first pillar is an investment strategy that underpins
sustainable

distribution

growth.

This

requires

that

acquisitions of appropriate quality properties are made

To this end 42.9 million units were acquired in 2012 at an

and the divestments of properties that are not compatible

average price of 332 cpu.

with the Fund in the long term are accompanied by
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acquisitions that do meet those long-term objectives.
The execution of this investment strategy in the current
market is challenging, given the difficulties associated
with making quality acquisitions due to the scarcity
of investment grade properties as well as the price
expectations of sellers. Management remains committed
to focusing on quality acquisitions at the right price,
redevelopments of existing properties and partnering
with developers. While it is the Fund’s stated desire to
capitalise on its strengths in the industrial sector, it will
not be restricted to this should acquisition opportunities
arise in other sectors that support the vision of sustainable
growth.
The second strategic pillar is the procurement of sectorbest property management services to ensure optimal
performance of the Fund. A request for proposals for these
services was issued on 25 February 2013 in accordance
with a project plan that provides for a new Property
Manager to formally commence with its activities on
1 July 2013. The contract to be awarded will include
a robust service level agreement and stretch KPIs. To
proactively address the need to improve the property
fundamentals of the Fund, the new Property Manager will
also be required to have turnaround competence.
The third pillar of the strategy entails establishing an
optimal capital structure which includes well-priced
debt at an appropriate level of gearing, meeting a wellconsidered hedging policy. As has already been explained,
progress has been made recently in terms of the latter
requirement, and a project to access the debt capital
markets is currently underway to support the former.
The fourth strategic pillar is the alignment of investor and
management interests. Given the increasingly onerous

22 SA Corporate real estate fund

regulatory environment, considerable research has been
undertaken into the formulation of a structure to achieve
this objective and management is now in a position to
take this forward.
The Fund announced on 22 February 2013 that it had
entered into exclusive discussions with OMP regarding
the possible internalisation of its management company.
The envisaged transaction should also provide an
option for restructuring the Fund to better meet market
preferences once legislative amendments, which have
already been proposed by the Fund, allow this.
Having committed to, and embarked upon, this
integrated strategy, SA Corporate anticipates a steady,
albeit gradual, improvement in distribution growth during
2013 and into the years that follow.

REITS
The Real Estate Investment Trust Structure (“REITS”) to
be implemented this year will offer South African PUTs
and property loan stock (“PLS”) companies the benefit of
operating under an internationally recognised structure.
The new tax legislation provides a simpler more certain
tax structure as well as exempting the Fund from paying
capital gains tax when selling properties. The deferred
tax liability will be removed from the balance sheet,
which will increase the Fund’s net asset value. PUTs and
PLS’s will be required to be registered on the JSE as a
REIT. Although the JSE Listing Requirements in respect of
REITS application have not been finalised, management is
progressing with the necessary preparation in this regard
to be able to take full advantage when the regulations
are passed.

Terence Rory Mackey
Managing Director: SA Corporate Real Estate Fund

FINANCIAL DIRECTOR’S REVIEW
“The Fund leveraged disposal proceeds to
optimise its capital structure, resulting in
enhanced distributions.”

Antoinette Basson

This financial review depicts the condensed financial results in a simplified form for ease of understanding and is reflective
of the manner in which the information is analysed by management. As such, this financial review should be read in
conjunction with the Annual Financial Statements available on the SA Corporate website at www.sacorporatefund.co.za.
The accounting policies as set out in our audited financial statements for the year ended 31 December 2012 have been
consistently applied.

Financial review of 2012
Distributions in 2012 exceeded normal distributions achieved by the Fund over the past six years. This positive
distribution trend is aligned to SA Corporate’s turnaround strategy of achieving consensus growth with a view to
realising its vision to exceed stakeholder expectations by generating superior returns.
Six-year Distribution Trend (cents per unit)
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30.15

14.98

15.17

28.83

14.48

14.35

28.42

14.18

14.24

27.69

13.24

14.45

29.75
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14.50
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15.00
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* Normal distributions of 29.60 cpu and a special distribution of 2.40 cpu.
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Distributable earnings for the 12 months under review amounted to R617 million (2011: R600 million), which
equates to a distribution of 30.15 cents per unit (2011: 28.83 cents per unit) and is calculated as follows:

Distributions statement for the year ended 31 december

Group

Group

2012

2011

R000

% change

R000

Standing portfolio - properties held for 12 comparative months

648 654

617 498

5.05

Rent (excluding straight-line adjustment)

747 909

708 405

5.58

Net property expenses

(99 255)

(90 907)

9.18

Property expenses

(464 121)

(424 556)

9.32

364 866

333 649

9.36

Standing portfolio - properties developed in the current year

84 228

71 159

18.37

Rent (excluding straight-line adjustment)

94 317

79 788

18.21

Net property expenses

(10 089)

(8 629)

16.92

Property expenses

47 916

46 245

3.61

(58 005)

(54 874)

5.71

Recovery of property expenses

Recovery of property expenses
Net income from the standing portfolio

732 882

688 657

6.42

Disposals - properties disposed of in the current or comparative year

1

44 192

86 310

(48.80)

Rent (excluding straight-line adjustment)

51 651

102 856

(49.78)

Net Property expenses

(7 459)

(16 546)

(54.92)

Property expenses

(26 382)

(53 470)

(50.66)

18 923

36 924

(48.75)

777 074

774 967

Recovery of property expenses
Net operating income from property portfolio

2

Fund costs and administrative expenses

0.27

(54 707)

(50 998)

7.27

Accounting and secretarial fees

(5 893)

(10 205)

(42.25)

Audit fees

(1 661)

(1 517)

9.49

Administrative fees

(11 594)

(7 737)

49.85

Service fees

(35 559)

(31 539)

12.75

Profit from operations

722 367

723 969

(0.22)

1 402

16 970

91.74

(108 655)

(140 564)

(22.70)

(139 202)

(164 161)

(15.20)

30 547

23 597

29.45

Interest income received from associate company (Oryx)

3

Net funding cost

4

Finance costs
Interest income
Other

1 494

Taxation on distributable income
Distribution upon deregistration of property company

–

Lapsed distribution on units bought back

795

Distributable earnings
Units in issue at the end of the year (000)
Distribution (cents per unit)

(173)

699

5

(93)
(80)
–

616 608

600 202

2 038 989

2 081 869

2.73

30.15

28.83

4.58

- Interim

15.17

14.35

5.71

- Final

14.98

14.48

3.46
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Notes:
1.	Net income from the standing property portfolio
has grown by 6.4%, underpinned by strong tenant
retentions and positive reversions.
2.	Despite operating income from the property portfolio
showing marginal to flat growth due to the impact of the
disposal of 18 properties for R769.5 million, the Fund has
leveraged the disposal proceeds to optimise its capital
structure, resulting in improved returns to unitholders.

exposure and align tenors to the debt strategy.
5.	In 2012, and the first two months of 2013, a number
of unit repurchases were executed (details of these
are provided below).

Unit repurchases

3.	In January 2013 SA Corporate disposed of its
investment in Oryx Properties Limited, resulting in a
reduction in income from associates of 92.7%. The
proceeds were utilised to settle expensive debt and
fund the repurchase of units.
4.	The reduction in finance cost of 22.7% is aligned to
the execution of the Fund’s strategy of optimising
its capital structure. This resulted in an allocation of
disposal proceeds to reduce the weighted average cost
of debt at year-end by 2.8% by settling expensive
debt and restructuring fixes to reduce the over-hedged

Units
(mn)

Period

Av cpu

Rm

Mar – Apr 2012

31.0

323.08

100.0

Dec 2012

11.9

356.24

42.5

Jan – Feb 2013

58.9

378.61

223.0

101.8

358.63

365.5

Total

The total number of units repurchased amounts to
4.9% of the units in issue as at 1 January 2012. This
was carefully considered to ensure that the repurchase
activity would not trigger legislative or specific approval
requirements as it is below the stated 5% limit.

The 70.8 million units repurchased during the period December 2012 to February 2013 were acquired at a weighted
average price of 375.59 cpu, which is a marginal premium to the volume weighted average price of 370.97 cpu, but
represents an indicative enhancement on 2012 consensus distribution of 1.1% estimated in the 2013 financial year.
The 58 896 063 units repurchased in January and February 2013 were held as treasury units and will be delisted in
accordance with legislative requirements.
Group
2012

Reconciliation of IFRS net profit to distributable earnings

Group
2011

R000

R000
CPU

Net profit for the year

736 633

35.80*

414 761

19.92

Adjustments for:
Capital loss/(profit) on disposal of investment properties
Revaluation of investment properties
Revaluation of investment property under development
Impairment of investment in associate
Taxation on adjustments
Headline earnings
Straight-line rental adjustment
Taxation on straight-line rental adjustment
Share of associate company’s after taxation profit
Debt restructure costs

20 075

(3 276)

(245 611)

28 892

(625)

206 875

–

4 855

49 093
559 565

(25 916)
27.20*

(8 177)

626 191
(28 575)

846

(1 547)

–

(24 171)

32 739

27 473

Other

699

(173)

Lapsed distribution on units repurchased

795

–

Revaluation of interest rate swap

30.08

30 141

1 004

Distributable income attributable to unitholders

616 608

30.15

600 202

28.83

Interim

311 133

15.17

298 791

14.35

Final

305 475

14.98

301 411

14.48

* Weighted average cents per unit.
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Group
2012

2011

R000

R000

7 733 791

7 812 992

53 521

41 114

2 854

–

199 851

182 058

Properties and investment in associate classified as held for disposal

182 900

702 908

Trade and other receivables

129 966

164 557

835

–

33 233

28 775

407 281

373 651

8 744 232

9 306 055

6 973 355

6 967 767

620 975

1 222 982

-

13 732

146 744

95 363

171 373

185 987

520 000

500 000

305 475

301 411

6 310

18 813

8 744 232

9 306 055

Condensed Statement of Financial position as at 31 December

Assets
Non-current assets
Investment property

6

Letting commissions and tenant installations
Interest rate swap derivatives
Rental receivable straight-line adjustment
Current assets

Letting commissions and tenant installations
Rental receivable straight-line rental adjustment
Cash and cash equivalents
Total assets
Unitholders’ fund and liabilities
Unitholders’ fund
Non-current liabilities
Interest bearing borrowings

7

Interest rate swap derivatives
Deferred taxation
Current liabilities
Trade and other payables
Interest bearing borrowings
Distributions payable
Interest rate swap derivatives

7

6.	Over the past two years the strategy of disposing of less resilient properties, to improve long-term asset quality
and sustainable growth in distributions, saw an average of R500 million in properties held for disposal. The
reduction to R183 million is testament to the fact that the disposal strategy has largely been achieved. Future
disposals, if required in the long term, will only be undertaken if these properties can be replaced with appropriate
acquisitions. This R183 million relates mainly to the transfer properties in the transaction with Fairvest that has
partially been transferred in the first half of 2013.
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7. Funding

August 2013

6.79

August 2013

6.79

December 2013

6.80

September 2014

6.80

April 2015

7.58

July 2016

7.34
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Rate

Maturity date

The effective and nominal debt maturity profile as at 31 December 2012 is depicted below.

* WAR: 6.94

* Weighted average rate.

Debt Funding
45.7% of effective and 42.9% of available debt is due to expire in the second half of 2013. In line with its strategy,
SA Corporate will look to enter the debt capital markets with its inaugural issuance in order to raise funding at
competitive prices. The weighted average cost of debt was 6.9% as at 31 December 2012, which is a 2.8% reduction
arising from the settlement of expensive debt totalling R600 million at a WAR of 10.78%.
The Fund enjoys low gearing of 14%, affording it leverage for acquisition opportunities. The table below reflects
anticipated debt capacity in line with the 30% gearing restriction imposed by the trust deed. There is further
opportunity to increase the gearing limit to the 40%, well within the 60% allowed in terms of CISCA.

Debt funding facility

Group

Group

2012

2011

R000

R000

1 140 975

1 722 982

Unutilised facility

258 860

178 860

Overdraft facility

38 000

Loan and guarantee facilities

-

Total facilities in place

1 437 835

1 901 842

Difference between facility and debt funding capacity

1 007 098

716 178

Total debt funding capacity

2 444 933

2 618 020

(3 456)

(32 545)

Less: Facility utilised (debt and guarantees issued)

(1 140 975)

(1 722 982)

Debt funding capacity available at end of year

1 300 502

Less: Interest rate swap liability

Adjusted for future capital commitments and proceeds on disposal
Total capital commitments
Expected proceeds on disposal
Anticipated available debt capacity

862 493

78 544

(1 066)

(31 284)

(34 176)

109 828

33 110

1 379 046

861 427
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Covenants
SA Corporate has remained well within its agreed
covenant ratios under its financing arrangements.
Material covenants, reflecting the most restrictive ratios
where these are the same under various facilities, are as
follows:
Covenant ratios

Ratio
requirements

swap book or settle the current book and enter into new
swaps.
The Board agreed that the best long-term results could be
achieved through an approach involving the settlement
of existing swaps and entering into new swaps in line

Actual

with the Fund’s 80% hedge strategy in respect of long-

>2.5

6.4

term debt, while ensuring suitable tenors. Due to the

<0.30

0.14

low interest rate environment, the new swap rates were

>R3.50 billion

R6.97 billion

Interest cover ratio
Loan to value
Net asset value

various options to either blend and extend the current

secured at more favourable rates, thereby reducing the
weighted average interest rate inclusive of fixes by 2.3%.
This should result in an estimated benefit of R38.8

Debt Structuring
In 2012, the settlement of expensive debt, as part of
optimising its capital structure, created a situation where
the Fund was over-hedged. Additionally, the tenor of the
swap book was too short with all of the swaps maturing
over the next two years. Consideration was given to

million to the Fund over the next three years, after
taking into account the opportunity cost in respect of
the cancellation fees of R59.3 million. These cancellation
fees will not affect distributions. The graph below depicts
the debt maturity profile inclusive of fixes.

August 2013

7.44

August 2013

7.44

December 2013

6.80

September 2014

7.40

April 2015

8.23

July 2016

7.34
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PORTFOLIO REVIEW
portfolio highlights for year ended 31 december 2012
INDUSTRIAL PORTFOLIO
2012 at a glance

bullish are manufacturing-related low-grade space and
standard units. These segments are heavily driven by
manufacturing production and the exchange rate, both of

 88 Properties

which have come under increasing pressure.

 Total GLA 696 867 and 58.7% of portfolio

Industrial Portfolio

 Total portfolio R3.6 billion and 44.5% of portfolio

Vaue of industrial portfolio by IPD type

 Average discount rate: 15.9%

High Tech
industrial
properties

 Capitalisation rate: 9.0%

Overview of the Industrial Property Market
The industrial vacancy rate, as recorded by Investment
Property Databank South Africa (“IPD”) in South
Africa, continues to stabilise and as at June 2012 was
20 basis points (“bps”) lower than it was in December
2011. Although only marginally better than year-end, this
signals a significant improvement since the end of 2010
when a vacancy rate of 5.6% was recorded. This means
that industrial vacancies have been improving for the last
two and a half years following the high of 6.5% reached
in 2009.
Industrial supply rebounded strongly in 2012 after a 13%
decline in 2011. During 2012, building completions as
measured by Statistics South Africa (“StatsSA”) increased
by more than 40%, which translates into 1.1 million m2.
Fundamentals remain good for the sector, as reflected in
higher base rental growth and lower vacancies. Capital
growth remained positive for the six months ending June
2012, after a flat period for the comparable period in
2011. Total return for industrials were the highest of the
three main sectors for the first half of 2012, driven by
superior income return. This outperformance is expected
to continue in the medium term as lower relative
operating cost increases, combined with positive rental
reversions, bolster income return.
At a segment level, warehousing was the best performing
segment during this period, recording an annualised
total return of 15.8%. Considering the close correlation
of warehouse space and the retail industry, this
outperformance reflects the relatively strong performance
of the retail trade sector for the year.

Looking Forward
Latest data suggests that the retail recovery may be
losing steam and, as a result, the continued performance
of warehousing into 2013 is uncertain. It is therefore
crucial that warehousing meets tenant demand in terms
of circulation area, docking space and multiple access
ways. The segments about which the Fund is least

29%
15%

8%

Light
manufacturing/
low GR
properties

41%
7%

Standard Units/
workshop
properties
Warehousing
properties
Industrial other
properties

SA Corporate’s quality industrial portfolio continues to
deliver pleasing results. Industrial rental growth of 7.3%
in 2012 was underpinned by solid tenant retentions of
92.4% against a GLA expiry of 25.9%, combined with
positive rental reversions of 5.0%.
Business segment
Extract from statement of comprehensive
income

Industrial
R000

Revenue

473 486

Rental income (excluding straight-line rental
adjustment)

389 648

Net property expenditure

(34 092)

Property expenses
Recovery of property expenses
Net property income
Straight-line rental adjustment

(90 441)
56 349
355 556
27 489

Deferred taxation on straight-line rental adjustment
Headline earnings

Segment growth rates

(919)
382 126

Industrial %

Rental income (excluding straight-line rental
adjustment)

7.3

Property expenses

6.8

Recovery of property expenses

4.7

Net property income

7.0
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Lease Expiry Profile

and other economic factors that increase tenants’ cost

30

understanding its tenants’ requirements and partners
with them to ensure that these are met.

25

60
15
40
10
20

5

Cumulative expiry %

80

20

% GLA

of doing business. SA Corporate endeavours to focus on

100

0

0
Vacancy

Retail
1.3%
Cumulative 1.3%

Monthly

10.0%
11.3%

2013

21.2%
32.5%

2014

12.7%
45.2%

2015

19.2%
64.4%

2016

6.2%
70.6%

2017+

29.4%
100.0%

Good progress
has been made in respect of the
industrial expiry profile in 2013 of 21% with 20 000 m2
of the largest lease expiry of 30 000 m2 already leased
to a blue chip logistics company. Given the location of
the remaining 10 000 m2 and the demand for this size
unit, we are confident that the unit will be let shortly.
Negotiations are well underway for the majority of the
larger leases expiring in 2013 and these tenants are
likely to renew. Management remains very proactive in
terms of managing space where leases are expiring and
tenants are unlikely to renew. There is some pressure
on reversions arising from increasing costs of occupancy
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Industrial vacancies are well below the sector average, at
1.3% of GLA and 1.5% of rental income. The portfolio’s
expense ratio of 20.3% is well below the IPD ratio of
30.8%.

Top 10 Industrial Buildings by Value
Building

Value
R000

Area
m2

% of
Sector

57 Sarel Baard Crescent Centurion

279 300

34 460

7.7

Beryl Street - Jet Park

256 700

27 680

7.1

112 Yaldwyn Road - Jet Park

253 200

30 299

7.0

37 Yaldwyn Road - Jet Park

202 700

39 738

5.6

Tygerberg Business Park

116 900

17 408

3.2

1 Baltex Road - Isipingo

104 100

9 964

2.9

Whirlprops 25 P
Proprietary Limited

87 000

17 422

2.4

5 Yaldwyn Road

83 700

17 552

2.3

111 Mimets Road - Denver

76 900

18 051

2.1

Table Bay Industrial Park

76 000

16 170

2.1

Other

2 088 600

468 123

57.6

Total Industrial

3 625 100

696 867

100.0

The top 10 industrial properties by value are well located
properties in the major industrial nodes and the majority
of these consist of modern logistics warehousing.

Developments
Jet Park, Boksburg
Construction of a distribution
warehouse of approximately
6 500 m2 in Jet Park is well
underway and is expected to
be completed in July 2013. The
initial yield on the new capital
expenditure is 12.5%.

Whirlprops 25 Proprietary
Limited, Umgeni Business
Park, Durban Springfield
In
order
to
accommodate
the expansion of the tenant’s
business
operations,
SA
Corporate agreed to extend the
warehousing facilities on the
property by approximately 4 000
m2 simultaneously with a renewal
of lease for a period of 5 years.
The initial yield on the capital
expenditure was 9.2%.
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Anderbolt, Boksburg
The tenant consolidated its other major operation located in Isando into this property of approximately 21 000 m2.
In order to meet the tenant’s requirements, SA Corporate extended the workshop area of the premises, substantially
refurbished the premises and improved the internal circulation areas and roads to help make the business operations
more efficient. A new 10-year lease was concluded at an initial yield of 10% on the capital expended.

Prospects
With very little speculative development and low vacancies, the industrial market should continue to perform well,
although there is some downward pressure on rental levels attributable to rising administered and other costs.

Town Square, Westrand
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COMMERCIAL PORTFOLIO
2012 at a glance

Commercial Portfolio
Value of commercial property by IPD Type

 20 Properties
 Total GLA 76 248 and 6.4% of portfolio
 Total portfolio R694.1 million and 8.5% of portfolio
 Average discount rate: 15.4%

6% 14%

 Average capitalisation rate: 9.9%

Overview of the Commercial Property Market
For the quarter ending December 2012, the national

80%

Other
Properties
City
Decentralised
Properties
Provincial
Properties

vacancy rate for all offices was 10.6%, marginally down
from the previous quarter’s 10.7% and 30 bps up from
12 months ago. A negative aggregate rental growth of
(1.9%) was posted for this quarter, which is down from
1.7% in the preceding period, reflecting the excess
supply still prevalent in the market.
The recent growth in development activity appears to
be weighing on rental growth. For the 12 months ending
December 2012, StatsSA reported 462 000 m2 of new
office space completions, which is 21% more than at the
end of 2011.
Of concern for commercial property landlords will
be the slowing employment growth in financial and
business services - a large user of commercial offices.
For the quarter ending September 2012, 3 000 new
jobs were created, which is a growth of only 0.2%. The
latest StatsSA employment figures bring the net jobs
lost in this sector since the third quarter of 2008 to
87 000.

SA Corporate has very little exposure to commercial
property, with less than 6.4% of its GLA and 8.5% of its
value exposed to this sector. Two hospitals, with a total GLA
of 7 265 m2 and value of R92.6 million, are included in this
exposure, further reducing the overall office component to
5.8% of GLA and 7.4% of value respectively.
Rental income in respect of the commercial portfolio
has grown by 3.9% despite pressure on rentals in this
sector as a whole. The two-tier market trend continues
to define the office sector with B- and C-grade properties
remaining under significant pressure. Lower grade
properties are unable to compete in terms of efficiencies
(and densification), while tenants endeavour to lower
occupancy costs and increase headcount per square
metre. Standalone office vacancies as a percentage of

Looking Forward

total offices are higher, at 10.9% (2011: 5.5%), and

While we believe that vacancy rates have peaked we

retail office vacancies are marginally better at 8.3%

anticipate that they will remain fairly sticky for the

(2011: 8.4%). The increase in the standalone office

foreseeable future, given the currently low level of office-

vacancy is attributable to two lower grade office

based employment growth. When vacancies do start

buildings totaling some 5 000 m2 becoming vacant in the

declining, we expect the rate of decline to be less than the

last quarter of 2012. These vacancies contributed to a

recovery phase of the previous cycle when the demand

reduction in the tenant retention ratio to 50.2% (2011:

for office space was supported by robust economic and

93.0%). Despite the challenges in the market, the overall

employment growth.

reversion achieved was positive at 2.0%.
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The expense ratio of 36% exceeds the 31% IPD sector

Commercial

Business segment
Extract from statement of
comprehensive income

average ratio and correlates with the high level of

R000

Revenue
Rental income (excluding straight-line rental
adjustment)

vacancies at 19.2% (includes retail offices) versus the

100 257

sector average of 10.6%. Management is focused on

82 711

tenant retention and has sold one of the underperforming
properties (approximately 2 300 m2), making up almost

Net property expenditure

(17 766)

half of the 5 000 m2 that became vacant during the last

(36 479)

quarter of 2012. The Fund continues to aggressively

18 713

market the vacant offices and is making good progress

Net property income

64 945

Straight-line rental adjustment

(1 167)

in terms of negotiations for the leasing of space.

Property expenses
Recovery of property expenses

Deferred taxation on straight-line rental
adjustment

Top 10 Commercial Buildings by Value

41

Headline earnings

63 819

Building

Commercial %

Segment growth rates
Rental income (excluding straight-line rental
adjustment)

3.9

Area
m2

% of
Sector

1 Holwood Park - Durban

83 100

7 504

12.0

Nobel Street - Bloemfontein

81 600

6 671

11.8

28 Durham Street - Mthatha

51 900

4 198

7.5

Property expenses

24.9

Cnr Old Pretoria & Alexandra Roads

50 600

2 828

7.3

Recovery of property expenses

13.0

22 Voortrekker Street - Vredenburg

40 700

3 067

5.9

Net property income

(3.0)

21 Fricker Road - Illovo

40 300

2 746

5.8

199 North Ridge Road - Durban

38 900

4 648

5.6

106 Johan Avenue - Sandton

35 000

2 270

5.0

Cnr Handel & Crownwood Roads Ormonde

32 900

6 131

4.7

252 Montrose Avenue - Randburg

31 900

2 419

4.6

Other

207 200

33 766

29.8

Total Commercial

694 100

76 248

100.0

Lease Expiry Profile
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R000
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Monthly
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2014

2015

2016

2017+

19.2
19.2

4.2
23.4

15.6
39.0

21.2
60.2

6.7
66.9

5.4
72.3

27.7
100.0

15.6% of the leases within the commercial sector are
expiring in 2013. SA Corporate is confident that the majority
of the larger tenants with leases expiring will renew and
many of these have already been successfully concluded.

34 SA Corporate real estate fund

The top 10 properties by value are well located and are
all fully let, other than 106 Johan Avenue, Sandton,
which is being sold.

Prospects
The two-tiered market continues to dominate this
sector, with B- and C-grade office space remaining
under pressure. However, the sector has stabilised and
further significant downside is not anticipated. The key
focus amongst landlords is tenant retention at highly
competitive rental levels, with substantial incentives
being offered to attract new tenants. This trend is unlikely
to change in the short term.

RETAIL PORTFOLIO
2012 at a glance
 31 Properties
 Total GLA 414 097 and 34.9% of portfolio
 Total portfolio R3.8 billion and 47.0% of portfolio
 Average discount rate: 14.5%
 Average capitalisation rate: 9.0%

Overview of the Retail Property Market
In 2012, the national vacancy rate for all retail property,
as recorded by IPD, was 2.7%. Supply in the sector
remains suppressed with 14% less space added in the
12 months compared to 2011, assisting gross rental
growth (7.1% down from the previous year’s 8.0%) in a
difficult retail sales environment.
Retail sales remained relatively strong in 2012, but
showed signs of slowing down towards year-end.
StatsSA’s December 2012 retail sales figures show that
retail trade sales in real terms increased by 2.3% yearon-year.

Looking Forward
Low interest rates and above-inflation wage increases
will continue to provide some support for retail sales over
the coming months, but the growth rate will be contained
by low consumer confidence, lack of job growth, high
existing debt levels (particularly in the unsecured debt
arena), and rising administered cost pressures. We
expect consumer spending to lose momentum through
2013, but do not foresee real retail sales growth moving
into negative territory at this stage.

The portfolio has undergone significant repositioning
over the last two years. Disposal of properties in outlying
areas as well as non-core properties continued into
the 2012 financial year, with 14 properties sold and a
further three expected to transfer in the first quarter of
2013. The major refurbishments at Musgrave, Davenport
(completed 2011) and Hayfields have positioned those
properties well, and they are benefiting from improved
occupancies and trading conditions.
Reinvestment into the existing portfolio remains an
appealing investment alternative to currently low-yielding
stock. The Fund is in the planning phase of various
expansions and redevelopments, including expansions
in smaller properties to accommodate national tenant
demand.
The retail portfolio is starting to reflect the results of
the turnaround strategy, with standing portfolio rental
income growth of 5.5% against a decline of 2% in the
2011 financial year. This is driven from improved tenant
retentions of 87.3% and positive reversions of 2.5%,
despite trading conditions remaining challenging.
Retail

Business segment
Extract from statement of comprehensive
income statement

R000

Revenue

654 095

Rental income (excluding straight-line rental
adjustment)

421 518

Net property expenditure
Property expenses
Recovery of property expenses

(64 945)
(315 667)
250 722

Net property income

356 573

Straight-line rental adjustment

(18 145)

Deferred taxation on straight-line rental adjustment

Retail Portfolio

32

Headline earnings

338 460

Segment growth rates

Retail %

Value retail property by IPD type
Other Retail
Properties

14%
27%
16%

Regional Shopping
Centre Properties

19% 24%

Community
Shopping Centre
Properties

Small Regional
Shopping Centre
Properties

Rental income (excluding straight-line rental
adjustment)

(6.0)

Property expenses

(0.7)

Recovery of property expenses
Net property income

2.2
(5.1)

Neighbourhood
shopping Centre
Properties
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Lease Expiry Profile
25

electricity metering systems with new technology that
will form an integral component of the success of its
energy management strategy.
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14.7
48.9

18.8
67.7

11.4
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20.9
100.0

0

Retail vacancies by GLA at 10.6% are well in excess of
the IPD benchmark, compounded by developed areas
that were previously mothballed, but are now capable of
being let, as well as strategic areas held for expansion
for existing and prospective tenants. We are confident
that this will move closer to the benchmark with the
procurement of a new Property Manager with the
necessary competence in regional, neighbourhood and
community shopping centres.

The comparable retail sales growth for like-for-like tenants
was 11.4% year on year (6.9% in real terms). Foot count
growth of 2.2% was recorded for the year, resulting in
spend per head growth of 11.5%. This demonstrates the
impact of the redevelopment and repositioning of the
retail portfolio. The overall portfolio achieved growth of
7.4%, partly due to a 5.5% improvement in the number
of contracted and reporting tenants. While these figures
straddle a development period, they clearly indicate
that the turnaround in the retail portfolio has reversed
declines and is trending in the right direction.

Top 10 Retail Buildings by Value
Building

Value
R000

Area m2

% of Sector

Musgrave Centre

651 300

39 305

17.0

East Rand Galleria

461 100

50 516

12.0

Pine Crest Centre *

287 600

40 208

7.5

Umlazi Mega City *

262 000

35 328

6.8

Springfield Value
Centre

252 800

20 260

6.6

Vacancies as a percentage of rental income declined from
6.6% in 2011 to 5.8% in 2012, indicating that vacancies
generally relate to larger, lower-rental premises.

Bluff Shopping
Centre

241 000

21 264

6.3

Montana Crossing

167 600

23 133

4.4

The expense ratio of 47% is higher than the IPD
benchmark of 40%. This is attributable to bad debts
and high municipal costs, compounded by higher than
benchmark vacancies. SA Corporate is focusing on
managing costs and has appointed new on-site service
providers through a national procurement process.

Hayfields Mall

164 300

12 428

4.3

Northpark Mall

141 800

28 221

3.7

Comaro Crossing

133 100

17 411

3.5

Other

1 068 000

126 023

27.9

Total Retail

3 830 600

414 097

100.0

Bad debts have been reduced on the back of better rental
collections, however this remains an area of concern and is
receiving additional focus. Managing and reducing energy
consumption and energy demand in the Fund’s centres is a key
priority and various projects, such as lighting replacements,
efficient mechanical and building management systems,
initiated in 2012 have yielded great success.
SA Corporate will continue with its project involving
the replacement and supplementation of water and
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* Represents the Fund’s ownership in the buildings.

The top ten buildings (32% in number) account for 72%
of the value of the retail portfolio. This is a significant
departure from the past, where smaller convenience
and neighbourhood centres dominated the portfolio.
Management believes this realignment will provide for
more focused and effective management of the assets.

Developments
Hayfields Mall, Pietermaritzburg
The R22 million refurbishment and
redevelopment of the neighbourhood
centre was completed at the
beginning of 2012. The centre
continues to trade well and is loyally
supported by residents of Hayfields.
On the back of the success of the
redevelopment, further plans are
being considered to expand and
include an interested food retailer.

Middelburg Pick n Pay
This is a small centre anchored by
Pick n Pay and is currently undergoing
a refurbishment, including tiling,
ceilings, lighting and shopfronts. It is
estimated that it will be completed
in June or July of 2013 at a cost of
R5 million. The recent changes have
sparked interest in the site and it is
anticipated that vacancies should be
filled by completion.

Prospects
Management believes that the turnaround strategy, while not complete, has put the retail portfolio in its healthiest
position yet. This, together with the prospects of a new Property Manager with clearly defined deliverables, should
ensure that the retail portfolio is on the path to delivering sustainable growth.
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RESPONSIBLE BUSINESS REPORT
SA Corporate’s approach to responsible business is
designed to mitigate social, environmental and ethical
risks that may prevent it from meeting its business
objectives. These risks could materialise as a result
of weak internal processes, ineffective performance
management and reward processes, or ineffective
assessment of the legal, ethical, commercial or other
expectations stakeholders have for the Fund.
This strategic and integrated approach is also designed
to orientate the Fund towards sustainability opportunities
that will support SA Corporate in meeting its financial,
social and environmental objectives.
To this end, the SA Corporate approach to responsible
and sustainable business is anchored on the following
five pillars:
1. Responsible Investment
SA Corporate is acutely aware of the responsibility it has to
engage in sustainable investment, and the many benefits
that such sustainable investing can unlock in terms of
social, environmental and corporate governance (“ESG”)
impacts on the performance of the portfolio. As part of its
investment strategy, the Fund will assess its responsible
investment position to understand how sustainability
considerations can be appropriately integrated into
overall investment decision-making processes.
This will be achieved through a phased, sustainabilitydriven investment approach that will:
 incorporate ESG factors into overall investment
strategy, balancing the principles of risk versus return;
 include an intuitive ESG rating in the Fund’s asset
rating model to inform active buy, sell and hold
investment decisions;
 establish a detailed ESG rating model that considers
the material ESG risks and opportunities at an asset
level; and
 expand the terms of reference (mandate) to enable the
Investment Committee to reflect these considerations
going forward.
2. Responsible to Tenants
Since the Fund’s tenant engagement is primarily through
its property manager, SA Corporate takes a strategic
approach to influencing, both contractually and morally,
the interactions between the two parties. This is achieved
through proactively understanding the key issues and
requirements of all tenants and developing actions to
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address these in the short, medium and long term.
In 2012, this engagement highlighted a number of key
tenant requirements, including the following:
 The need for more regular engagement with certain
tenants; and
 A desire for the Property Manager to have a broader
understanding of individual tenant businesses and
requirements.
In response to these issues, SA Corporate undertook
a number of actions, including the reduction of
administrative hours required of the Property Manager.
This was achieved by leveraging specific system
improvements and focusing on value-added management
information requirements only, thereby allowing more
time to be spent on site and with tenants.
OMP also appointed an interim retail champion to assist
the Property Manager with:
 strategic relations with major tenants;
 trend analysis and input into shopper “touch points”
and common area management;
 staff training to achieve international best practice
standards; and
 developing suitable centre and brand strategies.
These focus areas will be incorporated into the areas
of responsibility of the senior property management
personnel going forward.
The recent request for proposals by SA Corporate in
respect of property management services will result in
the contractual alignment of the service provider and
more effective tenant relationships via agreed KPIs and
a clearly defined SLA.
3. Responsible to Employees
The Fund outsources all its operational management
to OMP and has no employees. OMP employees with
responsibility for the operations and management of the
Fund are key to the successful delivery of its objectives
and the achievement of its vision. As such, OMP ensures
that these employees enjoy the corporate culture and
environment in which they are empowered to excel and
deliver on the Fund’s promises to its stakeholders.
Developing and retaining the best talent is critical to the
satisfaction levels of individual employees and to building
this culture of excellence. OMP regularly assesses the
senior leadership team and potential successors to

determine individual training and development plans.
In addition, OMP offers numerous training, development
and wellbeing programmes across the business, such as
the Old Mutual Business School in South Africa, ongoing
in-house training opportunities, and wellness at work
initiatives across Old Mutual Group.

complying with certain elements of the scorecard due to

Other keys to the creation of a positive and motivating
culture include participation in groupwide recognition
and reward programmes and the promotion of a skillssharing and problem-solving culture aimed at developing
and retaining the best people across Old Mutual Group.

necessary processes have been put in place to ensure all

In 2012, Old Mutual Group was recognised as a Standard
of Excellence Achiever in the Deloitte Best Company
to work for survey. The Group has also been certified
as a best and top employer for 2012/2013 by the CRF
Institute.

the limitations inherent in their structure.
The Fund achieved a level 3 BBBEE rating in respect
of the year ended 31 December 2011. It is envisaged
that the Fund will maintain this rating for 2012 and the
intention is to continue doing so in the years to come. All
criteria critical to achieving the rating are met.
The BBBEE certificate and scorecard for the Fund and
its underlying fixed property investment companies are
available on www.sacorporate fund.co.za.

Contributing to Socio-Economic Development
SA Corporate’s approach to socio-economic development
is to influence and support social sustainability through its
shopping centres, primarily those with a neighbourhood
or community focus.
During the year under review, the Fund gave effect
to this approach through a number of social support
initiatives and partnerships with various NPOs that ran

Employee Wellbeing
The Old Mutual Employee Wellbeing Programme is a vital
part of the Group’s wellness at work initiatives. OMP
Employees involved in SA Corporate have full access to
this life management service, which offers assistance
and information on financial, legal and family matters.
Confidential personal counselling sessions are available
to employees and their family members. The programme
also includes information, therapeutic assistance and
support on social and wellbeing issues.
4. Responsible to Communities
As a fund, rather than an organisation, the extent of
SA Corporate’s direct involvement in, and support of,
South African communities is limited. That said, the
Fund strives to positively impact on and influence socialeconomic development and transformation wherever
possible. Much of this impact is achieved through the
properties owned by the Fund.

Transformation
The long awaited Property Sector Charter (“PSC”) was
gazetted on 1 June 2012. The key purpose of the
PSC is to address inequalities and promote economic
transformation in the property sector.
The PSC recognises there are different types of entities
in the property sector and has exempted PUTs from

fundraising or awareness campaigns in properties owned
by SA Corporate.
Just some of the initiatives undertaken at various centres
in 2012 included:

Musgrave Centre (KZN)
 Support of the annual CANSA Shavathon event helped
raise R5 500.
 Allocation of free advertising space to various NPOs.
 Hosting of Heart and Stroke Foundation health testing,
including free glucose, cholesterol and blood pressure
testing for the public.
 Hosting of Berea Rotary Club Annual Christmas raffle
which raised R18 600 for charity.
 The SPCA Tree of Light campaign raised R9 385 for the
organisation.

Pinecrest Centre (KZN)
 Internship

programme

that

gives

students

the

opportunity to gain much needed experience.
 Hosted a CANSA Shavathon event.
 Provided a local community church a 66% discount on
exhibition space for fundraising to build a new church hall.
 Partnered with Old Mutual Life Scheme to run wellness
days, where free blood sugar, blood pressure and
cholesterol tests were offered to shoppers.
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 Hosted the South African Commercial, Catering and
Allied Workers’ Union to promote the 16 Days of
Activism against abuse of women and children.

Davenport Square (KZN)
 Hosted the 9th annual CANSA Shavathon.
 Hosts various charity organisations every month to
assist with charitable fundraising.
 Partners with SANBS regularly to host blood drive
clinics at the centre.

Coachmans Crossing (Gauteng)
 Hosted
CANSA
Shavathon
R2 500 was raised.

2012

at

which

 Partnered with Wheel Well Car Safety NPO to host
Health and Wellness Day and Baby Car Seat Drive.

Stellenbosch Square (Cape Town)
 Supported Stellenbosch Hospice as charity partner for
full year.
 Offered free
Mandela Day.

health

screenings

to

shoppers

on

 Hosted the annual CANSA Shavathon.
 Participated in Arbor Week celebrations from
1 – 10 September in partnership with a local nursery,
Plant Culture, and the Department of Agriculture,
Forestry & Fisheries.
 Supported Breast Cancer Awareness by hosting the
Pink Drive team which offered mammograms and
breast health information to shoppers.

Safety and Security
In 2009, SA Corporate, in conjunction with its insurance
provider, implemented a Risk Control Audit and
Management Programme designed to assist with risk
control activity at the Fund’s properties.
The objectives of the risk programme are to:
 minimise/mitigate the probability and severity of
disasters and to ensure that contingency plans are in
place in order to recover as quickly as possible from
the consequences of a disaster;
 ensure compliance with legislation, i.e. the National
Building Regulations (governing Fire By-laws), SABS
Codes of Practice, the OHSAct (governing Health
and Safety aspects), International Best Practice Risk
Management Standards and Insurance requirements
/Policy conditions, to achieve consistency across the
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portfolio from a risk control perspective;
 provide an effective management guide and action
plan towards improving risk and ensuring that the
management infrastructure in place is equipped to
respond appropriately;
 substantially reduce the overall cost-of-risk in terms
of insurance premiums, self-insured losses and
risk control related fees in the longer term, thereby
reducing the cost of occupancy; and
 enhance insurability and avoid the possibility of
repudiation of insurance claims.
The progress of improvement and risk mitigation
implementation is measured annually and incorporated
in the strategic planning for each building.
5. Responsible Environmental Management
While SA Corporate’s investment actions do not constitute
high carbon emissions, and its management operations
do not necessarily have a large direct negative impact on
the environment, SA Corporate recognises that it has a
responsibility in respect of environmental sustainability.
As such, the Fund acknowledges that it must strive to
reduce any negative environmental impact while, at the
same time, contributing positively to conservation, carbon
reduction and environmental awareness wherever possible.
The Fund also acknowledges that built environment is
one of the biggest contributors to negative environmental
impact and, since its investment mandate is real
estate, this is where it needs to focus its environmental
sustainability efforts.
These efforts include ongoing assessment of how the
Fund does business, raising awareness of environmental
issues, improving environmental performance through
environmentally friendly management and development
of properties, as well as effective measurement
and benchmarking of carbon emissions across the
Fund’s portfolio.

Carbon Footprint Management
SA Corporate has collected annual carbon emissions data
for its portfolio since 2010 and this was analysed in 2012
to create a detailed carbon footprint report outlining the
greenhouse gas (“GHG”) inventory of the Fund.
Carbon emissions are measured in accordance with the
Greenhouse Gas Protocol (2004) Second Edition, with
the intention of defining a baseline against which targets
can be set and progress measured.

In line with the classification of the GHG Protocol,
all Scope 1 (stationary fuels and fugitive emissions)
and Scope 2 (electricity emissions) are covered in the
carbon footprint measure, along with water consumption
as a voluntary Scope 3 emission. The measurement
is currently being done according to the equity share
approach for consolidating emissions.
SA Corporate appointed independent consultants, Global
Carbon Exchange (“GCX”), to produce a carbon footprint
report outlining the greenhouse gas inventory of the
Fund’s activities between 2010 and 2012.
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Off this baseline, the Fund’s aim is to reduce its carbon
emissions by 5% from 2012 figures during 2013.
The introduction of more robust measurement and
management systems will also allow SA Corporate to set
long-term energy saving targets.
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The report demonstrates that 99% of the Fund’s carbon
footprint relates to electricity consumption. However, the
measurement process identified certain shortcomings in
the quality of data, particularly in relation to estimated
consumption by municipalities. Accordingly, the Fund has
embarked on a capital project to install check metering
throughout the properties in its portfolio. The aim is to
partner with industry experts to implement an automated
and robust system to accurately measure and manage all
future electricity consumption.

Top ten electricity consumers in portfolio

Gauteng

Other

Energy Savings Initiatives in 2012
SA Corporate’s energy reduction initiatives in 2012 have
realised a saving of 824 000 kWh per annum, which
equates to at least R500 000 in electricity savings each
year. Similar future energy saving projects that were
initiated in 2012, but are yet to be completed, will add a
further potential saving of 271 000 kWh per year.
The energy management and reduction initiatives and
projects included the following:

At Pinecrest Centre in KZN, energy saving
interventions included the conversion of:
 150w metal haylide lamps to 35w MH highbay fittings;
 50w halogen downlighters to 5w LED; and
 T8 fluorescents to T5 fluorescents.

Emissions per sector 2012

The project cost was R756 705 excluding VAT and it has
delivered a total energy saving of 571 994 kWh per annum.
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At Musgrave Centre, also in KZN, a relamping project
saw T8 fluorescent lamps replaced with energy-efficient
T5 fluorescents, delivering annual energy savings of
170 688 kWh.
Stellenbosch Square in the Western Cape also
underwent a T8 to T5 fluorescents retrofitting exercise,
which will save the centre 81 000 kWh per annum.
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At Checkers Somerset West thermoshield paint was
applied to the exterior surface of the roof sheeting and
this has successfully reduced the absorbed heat loading of
the sheets by an average of 20%. The net effect of this
reduction on lowering the property’s dependence on its
Heating, Ventilation and Air Conditioning (“HVAC”) systems
is currently being monitored across seasonal variations and
will be outlined in the 2013 integrated report.

Other Environmental Sustainability Initiatives
Sustainability initiatives have been applied involving
waste management, water saving through the use of
efficient systems and bore-hole applications. Energy
management is a core focus area, with savings being
achieved through re-lamping, power factor correction
equipment, demand management and the use of building
management systems for the optimal running of the
HVAC plant.
The Social, Ethics and Environmental Committee
oversees responsible business management including
sustainability, stakeholder management, transformation
and environmental matters.

2013 Energy and Carbon Reduction Strategy
Based on the effectiveness of the energy reduction
initiatives already undertaken, combined with the
established baseline electricity consumption and carbon
emission figures, SA Corporate has recognised that a
clearly defined strategy is required to meet its short- and
long-term emissions reduction targets.
This strategy has been developed and includes clearly
defined steps and principles for the management and

Pinecrest Shopping Centre, Pinetown
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reduction of energy consumption and energy demand on
properties in the SA Corporate portfolio.
The strategy includes all properties comprising
SA Corporate, but these are categorised according to
type and potential of intervention.
The energy reduction efforts comprise a reduction in the
quantum of kilowatt hours consumed as well as a reduction
in demand, measured in kilovolt-ampere. Interventions to
generate these reductions primarily involve lighting and
HVAC.
Accurate metering forms an integral component of
the strategy.
The potential exists for renewable energy sources, and
specifically solar, to form part of the overall energy
reduction process, particularly given the opportunities
presented by the large roof areas of industrial buildings.
Engagement with tenants is also core to the strategy and
a comprehensive communications and participation plan
is being developed in this regard.
It is envisaged that the first stage of implementation of
this strategy will take place in the first half of 2013 and
the application of approved reduction implementations
will occur during the second half of the year.
Eskom’s extension of its Integrated Demand Management
(“IDM”) programme until 2016 makes it possible for SA
Corporate to attract numerous rebates on its applied
energy saving initiatives. Every effort will be made to
maximise the value of these rebates.

GOVERNANCE AND COMPLIANCE
Fund Governance
Covenants of the Fund
As a PUT, SA Corporate is governed by the provisions
of the Collective Investment Schemes Control Act,
No. 45 of 2002 (“CISCA”), as well as the terms of the
Trust Deed between the Fund’s Manco and its Trustee.
The Registrar of Collective Investments may, by notice,
approve amendments to the governing legislation and
regulations.
In South Africa, the Fund is permitted to invest in direct
property assets, fixed property companies (assuming
100% of the shares in the company are owned by the
Fund) and other listed property funds (PUTs and property
loan stock companies). The total investment exposure to
other listed property funds may not exceed 25% of the
market value of all the assets comprised in a portfolio,
with a maximum investment of 10% of any other fund.
Offshore investments may be in immovable property,
property shares or in participatory interests in a foreign
collective investment scheme in property, provided that
the foreign country has a foreign currency sovereign
rating by a rating agency.
In terms of the Trust Deed, the Fund is limited to a
maximum borrowing level of 30% of the total investment
portfolio value. The Registrar of Collective Investments
has, however, granted approval for the gearing limit to
be increased to 60%, subject to unitholder approval.
Absa Bank Limited resigned as Trustee with effect from
16 November 2012 and FirstRand Bank Limited was
appointed in its place and registered by the FSB as such.
A supplemental deed was entered into between the
parties.

Management Company
The Act requires that the Fund be managed by an
approved and licensed Manco. In SA Corporate’s case,
the Manco is SA Corporate Real Estate Fund Managers
Limited, which is owned 95% by OMP and 5% by the
Durban Pension Fund.
PUTs are required to be listed on a licensed exchange
which, in the case of SA Corporate, is the JSE. The JSE
considers the board of a PUT Manco to be the board of
the Fund, which is the listed entity.
The Manco is remunerated at 0.4% per annum of
enterprise value (defined as market capitalisation plus
debt, calculated daily), which is less than the industry
norm of 0.5%, but excludes a fee that is charged for
financial management, as discussed below.

For the year under review, the service fee was
R35.6 million (2011: R31.5 million).

Asset Management
The Manco has an asset management agreement with
OMP for the provision of full asset management functions
to the Fund and the property portfolio, including the
formulation and implementation of fund and investment
strategies.
The agreement provides for an annual fee payable by
the Manco to the asset manager, calculated as 0.3% per
annum of enterprise value. This fee is drawn entirely
from the service fee payable to the Manco by the Fund.
The management team is employed and remunerated by
OMP. The incentivisation of the Executive Management is
linked to the Fund through key performance indicators
but the bonus pool is linked to OMP’s performance.
The asset management fee for 2012 was R24.0 million
(2011: R28.4 million).
The asset management agreement endures for a period
of ten years, expiring on 31 December 2016 and is
subject to termination in the event of material breach.

Property Management
The property management agreement between the Manco
and OMP regulates the provision of property and building
management services to the property portfolio, including
leasing and lease management, rental collections, tenant
liaison, maintenance and the payment of expenses.
The performance of the Property Manager is measured
quarterly, on a balanced scorecard approach, with the
following specific areas of assessment: vacancies; lease
documentation; rental collections; net income variances;
and procurement. In the event of underperformance, the
Fund (through the Manco) has several options, including,
but not limited to, terminating the entire contract.
The fees payable by the properties are applied on a sliding
scale, dependent on the nature of the property and the
number of tenants in occupation. These fees range from
1.0% of rental collections for single tenant buildings to
4.5% of rental collections for regional shopping centres.
Property management staff costs, including centre
management, are borne by OMP out of these fees.
Fees paid during the year amounts to R35.2 million
(2011: R34.8 million).
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The property management agreement commenced on
1 July 2008 and expires on 30 June 2013. A request for
proposals has been issued in terms of the provision of
property management services from 1 July 2013. This
provides for robust service level agreements as well as
a service provider commitment to meeting stretch key
performance indicators.

Financial Management
The Manco has a financial services agreement with OMP
to provide all administration, accounting, secretarial and
taxation work for the property companies, the Fund and
the Manco. The fees payable are calculated in accordance
with the costs incurred by OMP in providing the services
and are renegotiated every year on a cost recovery basis.
The fee for 2012 was R5.9 million (2011: R10.2 million).
The financial services agreement endures for a period of
10 years and expires on 31 December 2016.

Corporate Governance
Compliance with King III
The Board of SA Corporate is committed to complying
with the principles of good corporate governance as
contained in the King III Code and Report on Governance
for South Africa 2009 as far as possible. Although the
Fund is listed on the JSE and must therefore report on
its levels of compliance with King III, it is not a company
and is regulated in terms of CISCA.
Management has assessed SA Corporate’s compliance with
every principle of King III (see Annexure 1) and, while there
are some areas of partial or non-compliance, the Board
is satisfied with the overall level of compliance achieved
for 2012. In particular, the Fund and Manco comply with
all the corporate governance requirements applicable to
listed entities, as set out in section 3.84 of the JSE Listings
Requirements.
Appendix 1 on pages 72 to 73 sets out the Fund’s and
Manco’s level of compliance with each King III principle.

 The levels of risk tolerance and appetite for risks
were set;
 An independent internal auditor was appointed; and
 The stakeholder engagement and communication
process was formalised.

Ethical Leadership and Corporate Citizenship
The Board is the custodian of ethical leadership and
corporate governance and its responsibility in this regard
is set out in its charter.
The Board has adopted, and subscribes to, OMP’s Code of
Ethics. This code states that the Board undertakes that it,
as well as its agents and OMP’s employees, will conduct
business honestly, scrupulously and with integrity,
applying moral standards that are supported by agreed
core values and behaviours in all business operations.
The Board has also adopted Old Mutual’s whistle-blowing
policy, which enables directors, OMP’s employees and
other parties to report irregular and unethical behaviour
without fear of retribution or victimisation.

The Board
Board Charter
The Board is guided by a charter that has been aligned
with the principles of good governance as set out in
King III. It sets out rules for its composition, frequency
of meetings, the roles and responsibilities of the
Board (including those of the individual directors), the
establishment of committees, policies and procedures to
be adopted, director fees and annual evaluations.
The charter regulates how business is to be conducted
by the Board in accordance with the principles of
good corporate governance, allowing for the specific
responsibilities to be discharged by board members
collectively, while at all times acting in the best interest
of the Group.

Progress made during 2012 with regard to areas of

The Board reviews its charter once a year and has
established an annual work plan to ensure that all its duties
and responsibilities are covered by the agendas of the
meetings planned for the year. The Board fully complied
with its charter for the year ended 31 December 2012.

non-compliance identified and reported on in the 2011

The charter is available at www.sacorporatefund.co.za.

It is envisaged that this list will be developed into a
more comprehensive register with more detailed and
qualitative disclosure.

Integrated Annual Report are as follows:
 The Directors’ Induction Programme was formalised;
 The Risk Management Policy and Plan was approved
by the Board;
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Independence of the Directors
The independence of the Board of Directors from
SA Corporate management is ensured by means of the
following:

 The roles of the Chairman and Managing Director are
separate so that no individual has unfettered powers
of decision-making;
 The Board and all committees are chaired by
independent non-executive Directors where possible,
or alternatively by non-executive Directors;
 The Chairman of the Board is appointed on an
annual basis;
 The majority of the Board members are non-executive
Directors and the majority of non-executive Directors
are independent;
 The remuneration of non-executive Directors is not
linked to the performance of the Fund;
 Non-executive Directors do not receive share options
from the Fund; and
 Individual Directors may take independent professional
advice at the expense of the Manco.
The independence of all Directors classified as independent
is reviewed each year by the Nomination and Remuneration
Committee, and the Board is advised of the outcome.

Conflicts of Interest
As legally required, members of the Board must make full
and timely disclosures of their other business interests,
and particularly those that conflict or might conflict with
those of the Fund. Potential conflicts of interest are
appropriately managed. The Directors confirm these
disclosures annually to the Company Secretary and the
Board and, in addition, individual declarations are made
on a meeting-by-meeting basis. Directors adhere to the
conflict of interest policy as adopted by the Board and
are required to annually confirm that they have read and
understood the contents of the policy.

Appointments
The Nomination & Remuneration Committee is responsible
for recommending nominations to the Board. Appointments
to the Board are considered by the Board as a whole.
Procedures for appointment to the Board are transparent
and formal and include background and reference checks.
All appointments require approval by the Registrar of
Collective Investment Schemes in terms of its Fit and
Proper Requirements. The appointment of new Directors
is confirmed by the shareholders at the first Annual
General Meeting (“AGM”) following their appointment. All
non-executive Directors have appointment letters.
At least one-third of the non-executive Directors are

subject to retirement by rotation and re-election at the
AGM of the shareholders. Non-executive Directors are
required to retire at the age of 65 unless agreed to and
confirmed by the shareholders at each AGM. This was done
for Sayed Mia who was re-elected at the May 2012 AGM.
No appointments are made of Directors over the age of
70 years.
The composition of the Board and the various Boardappointed committees is reviewed when changes are
made or on an annual basis. Consideration is given to,
amongst other criteria, skills, qualifications, diversity and
experience.
To promote further alignment with unitholder interests,
unitholders are invited to nominate two Directors to the
Board each year. The current unitholder representatives
on the Board are Roshan Morar and Ken Forbes.

Induction and Ongoing Development of Directors
The Directors’ Induction Programme was formalised and
adopted at the end of 2012. All new appointees to the
Board are required to undergo the induction programme,
managed by the Company Secretary. Directors are
provided with all the necessary information and
documentation to familiarise themselves with the Group
and issues typically facing the Board. Ongoing training
and development includes Sponsor updates on JSE
Listing Requirements, site visits, attendance at investor
presentations, formal training and reading material
circulated by the Company Secretary.

Annual Evaluations
The Board evaluates its effectiveness and that of its
committees, Chairs and individual Directors on an annual
basis. The performance of the Company Secretary was
evaluated for the first time in 2012. The Nomination
and Remuneration Committee, with assistance from
the Company Secretary, facilitated the evaluations,
which were conducted at the end of 2012. The results
of the evaluations were shared with the Board, and the
acting Chairman discussed the outcome of the individual
assessments with each Director. While the overall
evaluation results showed a marginal decline compared
to 2011, no weaknesses or deficiencies in performance
were identified. The overall results were very positive and
the Board and its committees are functioning well. Areas
identified in 2011 for improvement were addressed.
The outcome of the results provides valuable input for
the Board’s strategy session to be held in the 2nd quarter
of 2013.
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Succession Planning

Similarly, the Committee considers succession planning

The Nomination Remuneration Committee considers

for Executive Directors every year. At the August 2012

non-executive Director succession as a standing agenda
item at its February meeting each year. In addition to
appointing a new Chairman of the Board, the Committee

meeting, the Committee agreed that there is a pool
of talented individuals available within OMP that could
perform the role of Managing or Financial Director.

is looking at appointing two additional black independent

Board Composition

Directors to fill vacancies arising from an anticipated

At 31 December 2012 the Board and committees were

retirement and changes to the Board composition.

composed as follows:

Director

Appointed

Committee Membership
Investment

RA&CC

Nom &
Rem

Social, Ethics &
Environment

Independent, non-executive (5)
K J Forbes

24-Jul-95

E Seedat

1-Sep-98

S H Mia

26-Jun-09

G P Dingaan

20-May-10

R J Biesman-Simons

19-Aug-10

√

√
√ ACM

√

√ CM
√
√

√

√ ACM

Non-executive (3)
R Morar

√

P A Levett

8-Dec-11

√

G Van Zyl

9-Dec-11

√

√ CM

√

Executive (2)
A M Basson

17-Feb-11

√

T R Mackey

1-Aug-12

√

CM = Chairman and ACM = Acting Chairman

Board Changes
 Musa Ngcobo and his alternate, Nicholas Corbishley,
resigned as Directors on 21 February 2012.
 Len van Niekerk resigned as Managing Director on
14 May 2012 and Gerhard van Zyl was appointed in
his place on 1 June 2012.
 Wayne van der Vent resigned on 18 May 2012.
 Kevin Roman, the previous Chairman, resigned on
25 July 2012 to devote more time to his other property
interests and John Biesman-Simons, a current Director,
was appointed as acting Chairman.
 After a short tenure, Gerhard van Zyl resigned as
Managing Director on 6 December 2012 following his
resignation from OMP. He remains on the Board as a
non-executive Director.
 Rory Mackey who had been appointed as Chief
Operating Officer and alternate to Gerhard van Zyl on
1 August 2012, was appointed as Managing Director
on 6 December 2012.
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Directors
Details of the current Directors can be found on pages 12
to 13 of this report.

Dealing in Securities
A formal written communication policy document sets out
the requirements for Directors’ dealings in securities. A
Director may not deal in any SA Corporate units without
obtaining written clearance to trade from the Chairman
(or the Chairman of the Audit Committee if he/she is
not available). A Director must prohibit his associates
and investment managers from dealing in units
during a closed period (as defined by the JSE Listings
Requirements). Directors acknowledge that they have
read and understood the contents of this policy annually.

Directors’ and Executives’ Interest in Units as at
31 December 2012

timeously provided with the relevant information and

The Directors’ and Executives’ interests in units as at
31 December 2012 and 31 December 2011 are detailed
in the following table. All dealings for the year ended
31 December 2012 were reported timeously on SENS via
SA Corporate’s Sponsors.

Board and committees to make well informed decisions

2012 BENEFICIAL
DIRECTOR

K J Forbes

DIRECT

INDIRECT

130 000

documentation to prepare for meetings to enable the

2011 BENEFICIAL
DIRECT

INDIRECT

and recommendations.
Minutes of committee meetings are included in the Board
papers for information. If minutes are not available, the
respective Chairmen of the committees verbally report to
the Board on the proceedings of the meetings.

Committees

–

80 000

–

The various committees established by the Board, and

L B van Niekerk #

–

–

42 614

15 887*

which assist the Board in discharging its duties and

R J Biesman-Simons

–

50 000

–

10 000

responsibilities, are set out below. All committees are

11 297

–

–

–

141 297

50 000

122 614

25 887

B Swanepoel ^
Total

*	These indirect beneficial holdings relate to the SA Corporate units held by the
Old Mutual Medium Term Incentive Scheme Trust (“the Scheme”) of which these
Directors are beneficiaries. In terms of the Scheme, the Directors will receive any
income accruing to their indirect beneficial holding of these units with immediate
effect but will only be entitled to take ownership of the units after three years,
conditional upon them still being in the employ of OMP or Old Mutual.
# Resigned during the year.
^ Performs the role of Company Secretary on behalf of OMP.

There were no further trades in units by Directors or
Executives subsequent to the 2012 financial year-end
and the date of issue of this report.

Company Secretary
OMP is the Company Secretary for SA Corporate. The
role is performed by Ben Swanepoel who is employed
by OMP. The Company Secretary provides the Board and
the individual Directors with guidance as to their duties,
responsibilities and powers and also ensures that all
administrative requirements relating to the AGM, Board
and committees are met. He also provides guidance
to the Board in terms of ethics, good governance and
changes in legislation.
Directors have unlimited access to the advice and services
of the Company Secretary. The Board is satisfied that the
Company Secretary is competent and has the appropriate
qualifications and experience to perform the role. The
Company Secretary is not a Director of the Group and
maintains an arms-length relationship with the Directors.
The Company Secretary also acts as secretary to the
Board committees, monitors Directors’ dealings in
securities, and ensures adherence to prohibited and
closed periods for share trading.

Board and Committee Meetings
Four meetings are scheduled each year and additional
meetings are convened when required. Meetings are
scheduled well in advance to ensure Directors are

appropriately constituted with regard to the skills and
experience required. The Board may appoint additional subcommittees from time to time to deal with specific matters
that fall outside the scope of the standing committees. All
committees were satisfied that they had complied with
their terms of reference for 2012. The terms of references
for all committees were reviewed at the end of 2012.
The members of each committee are set out under the
Directorate section on pages 12 to 13.
During 2012 the work loads of the committees were
reviewed and the Board agreed to split the Risk, Audit &
Compliance Committee into a separate Audit Committee
and Risk and Compliance Committee with effect from 1
January 2013.
The full terms of reference for each committee can be
found at www.sacorporatefund.co.za.

Audit Committee
The

Committee

comprises

four

independent

non-

executive Directors. The acting Chairman of the Board,
John Biesman-Simons was appointed to the Committee
on 6 December 2012 as per the revised guideline issued
by the JSE on the appointment and composition of the
Audit Committee. This dual role will be disclosed to the
shareholders at the AGM. The Executive Directors and
representatives of the external and internal auditors
attend by invitation.
The committee meets at least three times per annum
and there is also a meeting with the external auditors
and representatives of the internal auditors at least once
a year without Management being present.
The committee has established an annual work plan
to ensure that all relevant matters are covered by the
agendas of the meetings planned for the year.

integrated annual report 2012

47

During the year under review the combined Risk, Audit &
Compliance Committee (RA&CC) inter alia:
 reviewed the solvency and liquidity tests for the Manco,
the Fund and its fixed property investment subsidiaries;
 recommended the approval of interim and final results,
distributions and announcements to the Board;
 reviewed and recommend the risk management policy
and plan to the Board for approval;
 made recommendations to the Board concerning the
levels of risk tolerance and appetite and monitored
the management of risks within these tolerance and
appetite levels;
 considered the combined assurance model
conducted a gap analysis on control assurance;

and

 appointed Sizwe Nstaluba Gobodo, an independent
internal auditor, with effect from 1 March 2013 to
close the identified gaps in internal audit coverage;
 accepted the written assurances from OMP with
regard to the effectiveness of internal leasing audits,
internal controls and systems, compliance with laws
and regulations and expertise of the finance function
provided to the Group;
 agreed that the Group has no prescribed officers as
defined by the Companies Act; and
 approved a policy guideline for the non-audit services
provided by the auditors.
The statutory report from the Audit Committee, including
more detail on how it carried out its responsibilities, is
included in the Annual Financial Statements and can be
found on the website: www.sacorporatefund.co.za.

Risk and Compliance Committee

processes and day-to-day operations of the Fund. It
also monitors compliance with all relevant statutory and
regulatory requirements.
The Committee meets three times a year.

Nomination and Remuneration Committee
The Committee comprises two independent non-executive
Directors and two non-executive Directors. The acting
Chairman of the Committee is an independent non-executive
Director. The Managing Director attends by invitation.
The main role of the Committee is to assist in ensuring that
the composition of the Board and committees in terms of
structure, size, skills, experience and diversity is regularly
reviewed and maintained at levels deemed appropriate
and meets sound corporate governance practices. It also
has an oversight role to ensure that OMP’s remuneration
policy and the performance contracts of the Executives
are aligned and promote the strategic objectives of the
Group and encourage individual performance.
The Committee meets at least three times per annum
and additional meetings are scheduled if required.
The Remuneration Report on pages 54 to 57 sets out the
key activities of the Committee in 2012.

Investment Committee
The Committee comprises three independent nonexecutive Directors and two non-executive Directors.
The Chairman is an independent non-executive Director.
The executive Directors attend by invitation.
The terms of reference of the Committee were amended
in December 2012 to enable it to focus on investment
strategy formulation and implementation, property
developments, sales and acquisitions. In addition, the
Committee will continue to review property valuations
and portfolio budgets.

The Executive Directors, Compliance Officer (who is
also the Company Secretary) and an independent
non-executive Chairman are members of the Committee.
In addition, the Acting Chairman of the Audit Committee
is currently an ex officio member. It is envisaged that
the Chairman of the Audit Committee will also become
Chairman of this Committee.

The number of scheduled meetings has been reduced
from ten in 2012 to four in 2013. Additional meetings
will be scheduled when required.

All risk-related functions from the RA&CC have been
reassigned to the Committee from the start of 2013. The
role of the Committee is to ensure that the Fund has
implemented an effective risk management framework
and processes, and to oversee the integration of risk
management into the strategic and business planning

Directors and an independent non-executive Chairman
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Social, Ethics and Environmental Committee
The Social, Ethics and Environmental Committee was
established with effect from 1 January 2012 and its first
meeting was held on 20 February 2012. The Executive
are members of the Committee.
In addition to its statutory duties the Committee’s
responsibilities were expanded to include stakeholder
relations, transformation, ethics and environmental issues.

During the year under review the Committee’s main
accomplishments included the following:
 Received and reviewed the carbon footprint reports for
the property portfolio;
 Considered stakeholder management and reviewed the
stakeholder engagement and communication process,
policy and principles prepared by Management;
 Oversaw the BBBEE verification process once the
property charter was gazetted. The Fund and its property
investment subsidiaries achieved a level 3 BBBEE status;
 Approved the energy management and reduction
strategy for 2013; and
 Considered ethics and agreed that there were no concerns
regarding ethical leadership and ethics in the workplace.
The Committee recognises that it is not able to perform
some of the statutory duties due to the Fund’s structure
and outsourced arrangements. It is satisfied with what it
has achieved thus far and further progress, especially with

regard to environmental matters, will be made in 2013.

Independent Sub-committee
Following Capital Property Fund’s formal expression
of interest to acquire the assets of the Fund, the
Board appointed an independent sub-committee on
15 May 2012 to oversee the Capital Property Fund’s
unsolicited offer and to consider the Fund options in
this regard.
The members appointed to the committee were all
independent non-executive Directors and consisted of
John Biesman-Simons (Chairman), Ebrahim Seedat,
Sayed Mia, Ken Forbes and Gugu Dingaan.
The committee appointed advisors to consider the
merits of the offer. After due process the terms were
deemed unacceptable to the unitholders and the Fund
resolved not to pursue the expression of interest. The
announcement in this regard was released on SENS on
21 June 2012.
The sub-committee was subsequently dissolved.

Board and Committee meeting attendance for the year:
BOARD MEMBER

BOARD

RA&CC

NOM&REM

SEEC

INVESTMENT

Total no. of meetings

8

4

6

3

10

ABSENT

Non-executive
R J Biesman-Simons

7/8

2/2 & 2/2 by invite 2/2 & 1/1 by invite –

4/4

1

G P Dingaan

5/8

4/4

–

3#

–

–

K J Forbes

7/8

1/1

–

–

9/10

2

S H Mia

8/8

–

–

–

9/10

1

R Morar

5/8

–

1/1

3/3

–

3

E S Seedat

7/8

3/4

5/6

–

–

3*

P A Levett

7/8

–

6/6

–

9/10

2

K M Roman (resigned)

6/6

–

4/4

–

3/6

3

M M Ngcobo (resigned)

–

–

–

–

1/1

0

W C van der Vent (resigned)

2/5

–

–

–

5/5

3

Executive
G van Zyl

3/3 & 1/1 by invite

2/2 by invite

3/3 by invite

2/2

4/4 & 1/1 by invite

0

T R Mackey

1/1 & 1/1 by invite

2/2 by invite

2/2 by invite

2/2 by invite

4/4 by invite

0

L B van Niekerk (resigned)

3/3

1/1 by invite

2/2 by invite

1/1

5/5 by invite

0

A M Basson

8/8

4/4 by invite

–

3/3

11/12 by invite

1

Notes:
No Directors recused themselves from a full meeting. Directors’ interests are recorded on a meeting-by-meeting basis and Directors recuse themselves, where
necessary, from “affected” decisions.
The Board or respective committee accepted a justified apology from Directors that were unable to attend a meeting.
* The Board granted Ebrahim Seedat a leave of absence from 5 December 2012 to 18 February 2013 to attend to family matters.
# Condoned absence.
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RISK MANAGEMENT
The Board of SA Corporate assumes overall responsibility
for risk management. The Audit and Compliance
Committee assists the Board in carrying out this
function. Management is accountable and responsible for
managing risks.

risk transfer agreements are in place where appropriate.
The process of risk management has been embedded
throughout the Group as part of OMP’s processes.

SA Corporate views risk management as the systematic
process of understanding, measuring, controlling,
mitigating and communicating risk exposure in order
to achieve its objectives. The activities involved in risk
management consist of identifying and evaluating all
existing and potential risks, ranking, prioritising and
quantifying the risks in terms of impact and likelihood,
determining the necessary risk controls, and taking
appropriate management actions and responses to
mitigate the risks.

and was attended by members of the RA&CC with a

The Board maintains a thorough understanding of the
various risks facing the Fund and ensures that appropriate
internal controls are in place to create a strong control
environment to address key risk areas. The Board also
continuously satisfies itself of the adequacy, accuracy and
effectiveness of information distribution and reporting in
the area of management and controls.
SA Corporate is primarily exposed to strategic and
business risk, financial risk, regulatory and compliance
risk and human resources risk.
Risks are evaluated on an ongoing basis and risk logs
were tabled at the Investment Committee, RA&CC and
Board meetings. From 2013, each Board committee
will review risks within its area of responsibility and the
consolidated risk log will be reviewed by the Risk and
Compliance Committee and the Board. Management
actions will be identified for follow up.
OMP’s Enterprise Risk Manager attended all RA&CC
meetings as a permanent invitee. OMP provides written
assurance to the Board with regard to the effectiveness
of the risk management process and that insurance or

50 SA Corporate real estate fund

Risk Management Policy and Plan
A risk management workshop was held in October 2012,
view to reviewing the risk management policy and plan
prepared by Management. On recommendation from the
RA&CC the Board approved the document at its meeting
held on 6 December 2012.

Risk Tolerance and Risk Appetite
The Fund’s appetite and tolerance for risk was also
discussed at the workshop, after which Management
refined the risk appetite limits and related thresholds.
These are mapped to the key risks within the business.
The Board approved the appetite and tolerance levels for
risks as set. These limits will be reviewed by the Risk and
Compliance Committee annually.

IT Governance
IT Governance is the responsibility of the Board and
this function was discharged through the RA&CC. The
IT function previously performed by OMP moved to Old
Mutual Investment Group (“OMIGSA”) in 2012 to leverage
its IT management, staff and infrastructure capabilities.
Certain infrastructure changes are underway, aimed at
standardising processes and reducing risks and costs.
OMIGSA IT is subject to KPMG’s general control review
and internal audits by Mutual Group Internal Audit. These
audit reports are circulated to the Audit Committee.
OMIGSA provided assurance that its IT governance
framework is advanced in terms of King III, and OMIGSA’s
IT Manager reported that the new IT governance
framework, control objectives for information and related
technology process (“CoBIT5.1”) will be rolled out in 2013.

Key Risk Schedule
The key risks to the Fund are set out below. Management is responsible for ensuring that these risks are managed
within the appropriate appetite and tolerance levels.
Key risk

Potential impact

Mitigation measures

Affected stakeholders

Poor investment returns
Below market performance and
distributions. Distribution growth
underperformance and/or not
meeting unitholder expectations.

 Negative rating of the unit
relative to the market.
 Negative impact on growth
prospects.
 Increasing cost of capital.
 Vulnerability to a take-over
by a competitor.

 Investment strategy to
improve quality of portfolio is
in execution.
 Reporting to Board on
strategy implementation
progress and performance
results.
 Benchmarking against peers
and alternative investments.
 Repurchase of units executed.

 Unitholders
 Providers of capital

Under-performance of
Outsourced Property
Manager
Poor or below standard
performance by the Property
Manager.

 Impact of underperformance
on vacancies, collections,
net income growth, property
conditions and valuations.
 Reputational damage.

 Property Management
Agreement (SLA) includes
KPIs.
 Benchmarking to peers.
 Reporting of performance
against KPIs.
 RFP issued to appoint a new
Property Manager.






Tenant retention
Poor tenant retention, leading to
increased vacancies and lower
rentals.

 Lower net property income
and distributions.
 Decreased property values.

 Management of expiry
profiles.
 Focus on retaining tenants
and measuring retention
success rates (88% for
2012).
 Incentivisation of brokers to
let space.
 Leasing strategy per property.






Poor investment Decisions
Acquisition, developments
and disposal failure to meet
investment criteria.

 Poor investment returns.
 Reduced property valuations.
 Impact of liquidity and
funding.

 Investment decisions are
approved by the Investment
Committee or Board.
 Systems, controls and
procedures. Skilled
Management team.
Comprehensive due diligence
performed for acquisitions
and feasibilities studies for
developments.
 Post-acquisition and
development reviews.

 Unitholders
 Providers of capital
 Property Manager

Tenant defaults
Bad debts and arrears.

 Decrease in net property
income and cash resources.

 Stringent tenant approval
process. Robust and
enforceable lease
agreements.
 Debt collection and litigation
processes.
 Monthly arrears meetings
between Management and
Property Manager.

 Unitholders
 Providers of capital
 Property Manager

Unitholders
Providers of capital
Tenants
Property Manager and their
employees
 Service providers

Unitholders
Providers of capital
Tenants
Property Manager and their
employees
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Key risk

Potential impact

Mitigation measures

Affected stakeholders

Capital risk
Limited availability of capital
from investors and lenders.

 Rating of unit/share does not
support equity issuance.
 Limited growth potential.
 Increase in interest rates
has a negative impact on
net property income and
distributions.

 Maintain relationships and
communication with potential
and significant investors and
lenders.
Manage debt ratios.
 Settle high interest debt
facilities and enter into swap
agreements.
 DMTN programme to be
launched.
 Debt funding policy.

 Unitholders
 Providers of capital

Human resources
Lack of management skills and
experience.
Staff turnover at senior levels.
Management capacity and
inadequate resource levels.

 Poor performance from
Manager.

 Indirect risk mitigated
through outsource and
appointment of Manager who
allocates sufficient resources
to meet requirements.
 OMP provides assurance that
the Executive Directors are
appropriately rewarded and
incentivised.

 Unitholders
 Property Manager and their
employees
 Tenants

Management alignment/
conflict of interests
Acting in the best interest of
investors.

 Potential impact of decisions
taken for the wrong reasons.
Reputational risk associated
herewith.

 Adoption of King III
governance codes. Clear
investment strategy.
Conflict of Interest policy
and ongoing management of
conflict of interest.
 Executive Directors’
performance contracts are
aligned with Fund’s strategy
and performance measures.
 JSE Listings Requirements.
 Proposed internalisation of
Management.

 Unitholders
 Tenants
 Property Manager and their
employees
 Service providers

Increase in utility Costs
Large increases in electricity and
other municipal charges.

 Increased capital expenditure
for alternative energy supply
and savings initiatives.
 Increase in operating
expenses.
 Limited scope to pass on
cost and increase rentals as
a result of tenant’s inability
to pay.
 Tenant defaults.

 Energy savings initiatives and
consumption measuring.
 Leases structured for
expense recovery.
 Expense management and
benchmarking.
 Target for reduction in carbon
footprint.







Statutory and regulatory
compliance
Compliance with Companies
Act, Trust Deed, CISCA, JSE
Listings Requirements, Income
Tax Act, Competition Act, debt
covenants, etc.

 Possible non-compliance.
 Fines.
 Increase in legal and
compliance resource costs.
 Reputational damage.

 Compliance checklist.
Standard systems, controls
& procedures with clearly
defined responsibilities.
Trustee oversight of
compliance with CISCA and
the trust deed.
 Liaison with sponsors and
the FSB.
Compliance monitoring
by Risk and Compliance
Committee and Board.

 Government
 Regulators
 Trustees
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Unitholders
Providers of capital
Tenants
Property Manager
Service providers

Compliance with Laws, Rules and Standards
The Company Secretary acts as the Fund’s compliance,
money laundering reporting and delegated information
officer. The risk of non-compliance with statutory and
regulatory requirements forms part of the identified key
risks and is assessed and responded to on an ongoing basis.
During the year under review no significant fines were
levied for non-compliance with statutory and regulatory
requirements and there were no censures. No fines were
levied for non-compliance with any environmental laws
and regulations. No requests were received or denied
for information in terms of the Promotion of Access to
Information Act. In accordance with the requirements
of the Registrar of Collective Investment Schemes,
SA Corporate has established a complaints resolution
procedure, which is available on its website and at its
registered office.
The auditors advised that no reportable irregularities
were detected during the audit.

 That OMP has substantially complied with most of the
relevant laws and regulations and where this has not
been achieved they are in the process of working to
achieve compliance;
 That the finance staff involved in the management of
the financial affairs of the Manco and Fund have the
necessary skills and experience. That there were no
critical breaches or breakdowns in control, procedures
and systems during the period;
 That, to the best of OMP’s knowledge, staff members
involved with the administration of the Fund and Manco
have substantially complied with the OMP policies and
procedures during the period; and
 That all information needed by the internal and
external auditors to perform their audits has been
disclosed to them.
Certain gaps in the internal audit coverage were, however,

The Audit and Compliance Committee reviews the
compliance report at every meeting and any areas of
partial or non-compliance are reported to the Board.

identified and auditing firm Sizwe Nstaluba Gobodo was

Internal Audit and Controls

During the year, the Fund and Manco have not suffered

The Fund and Manco are subject to Old Mutual Group
Internal Audit (GIA) and OMP’s internal audit reviews
and risk management processes. Internal audit reports,
findings and management’s actions were disclosed to
the RA&CC. OMP provided the Board with the following
assurances for the year under review:

any material losses and nothing has come to the Board’s

 That the system of internal control within the Fund
and Manco has been designed to provide reasonable
assurance that significant risks are appropriately
managed, that management and financial information
emanating from the Fund is reliable;

subsequently appointed as independent internal auditors
of the Fund with effect from 2013.

attention that caused it to believe that systems of
internal control applicable to the Fund and the Manco
are not effective and that the internal financial controls
do not form a sound basis for the preparation of reliable
financial information.
Based on the assurances provided by OMP and its
own assessment, the Board believes that the systems
of internal control and risk management are adequate
and effective.
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REMUNERATION REPORT
The

Nomination

&

Remuneration

Committee

has

pleasure in submitting its report for the year ended
31 December 2012.

 Recommended the re-election of Directors who retired
at the AGM on 17 May 2012;

Committee composition
The

Nomination

and

Remuneration

Committee

(“the

Committee”) consists of two independent non-executive
Directors and two non-executive Directors of the SA Corporate
Board. As at 31 December 2012, the Committee comprised:
 John Biesman-Simons (Acting Chairman);
 Ebrahim Seedat;
 Peter Levett; and
 Roshan Morar.
The Managing Director attends Committee meetings
by invitation, but is requested to recuse himself when
matters concerning him are discussed. The Company
Secretary acts as secretary to the Committee.

Terms of preference
The Committee operates according to formal terms
of reference that are delegated to it by the Board of
Directors and represents the scope of its responsibilities.
The Committee confirms that it has discharged the
functions and complied with its terms of reference for the
year ended 31 December 2012, further details of which
are provided in the Governance and Compliance section
of this report on pages 43 to 49.

Meetings
The Committee held 6 meetings during the year under
review, which included 3 ad hoc special meetings. Only
one absence was recorded for all meetings held in
2012. The key activities and recommendations of the
Committee during 2012 included the following:
 Recommended the appointments of Gerhard van Zyl
and Rory Mackey, and the acceptance of resignations
tendered during the year;
 Considered succession planning requirements and
reviewed candidates;

54 SA Corporate real estate fund

 Considered and recommended required actions resulting
from the annual evaluations conducted in 2011;

 Recommended the appointment of John BiesmanSimons as acting Chairman of the Board and of the
Nomination Remuneration Committee;
 Recommended the appointment of Ebrahim Seedat
as acting Chairman to the Risk, Audit & Compliance
Committee;
 Reviewed the remuneration packages of all Executives;
 Reviewed the Board and committee compositions;
 Reviewed candidates for the position of Chairman to
the Board;
 Assessed the independence of Directors. Following
a rigorous review of the independence of Ebrahim
Seedat and Ken Forbes, who have been serving on the
Board for more than 9 years, the Committee concluded
that their independence had not been compromised
by their length of service;
 Conducted the annual evaluation of the board, committees,
individual Directors and Company Secretary;
 Recommended Director fees and a change to the fee
determination basis for 2013; and
 Recommended the adoption of the Director induction
programme.

Remuneration Policy
The SA Corporate Fund and its Manco have no
employees. All staff members involved in Fund operations
are employed by Old Mutual Property (“OMP”) and,
consequently, no separate SA Corporate remuneration
policy is required.
OMP’s remuneration policy is designed to ensure that the
key performance indicators (“KPIs”) of the SA Corporate
team, as well as those of all its outsourced partners,
are aligned to the Fund strategy. The KPIs and their
weightings are detailed on pages 20 to 21 of this report.

OMP Remuneration Philosophy
OMP follows a total remuneration philosophy, in line with the greater Old Mutual Group, of which it is a part. The
objectives of this remuneration philosophy are to attract and retain the best people via motivating, appropriate
rewards.
The total remuneration philosophy is also aimed at encouraging and enabling the sustainable long-term performance
of OMP and aligning performance with the strategic direction and specific value drivers of the business, and the
interests of its stakeholders, in a manner that does not encourage excessive risk taking.
This philosophy is supported by a “pay for performance” commitment that ensures that there is a distribution of
remuneration around the market median when performance is on par with predetermined financial and non-financial
targets. To this end, all staff members have balanced scorecards in place, which is a key input into determining
individual remuneration.

Overview of Remuneration
Directors are paid an annual fee in recognition of their ongoing fiduciary duties and responsibilities. Directors who
serve on committees are paid additional fees. At the end of 2012, Directors’ fees were benchmarked against peers in
the listed property sectors and the Institute of Directors’ non-executive Directors’ fee survey. The Board recommends
Directors’ remuneration for approval at the annual shareholders’ AGM.

Directors’ fees

BOARD MEMBER

BOARD
R000

RA&CC
R000

INVEST
R000

NOM &
REM
R000

SEEC
R000

IND
SUB
R000

TOTAL
2012
R000

TOTAL
2011
R000

Non-executive
K M Roman (resigned)

79

R J Biesman-Simons

119

27

G P Dingaan

108

40

K J Forbes *

108

11

21

17

15

13

36

117

165

90

264

144

22

170

138

22

177

120

B M Kodisang (resigned) * #

129

P A Levett * #

108

36

S H Mia

108

42

R Morar

108

24
11
4

30

168

8

161

123

142

I N Mkhari (resigned)
M M Ngcobo (resigned)
E S Seedat
W C van der Vent (resigned) ^

7
85

18
107
41

6
43

24

22

14

24

127

196

156

55

102

Executive
L B van Niekerk (resigned) * #
A M Basson * #
G van Zyl * ^
T R Mackey

40

9

49

110

108

24

132

88

12

90

2

9

63

15

7

Alternates
15

A Beattie (resigned) * #
Total

1 754

1 517

* Fees accrue to the corporate entity where the Director is employed.
# These Directors are employed by OMP.
^ Fees accrue to the corporate entity where the Director is employed until his resignation from that entity.
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Executive Directors

competitiveness relative to the labour market, individual

The Nomination and Remuneration Committee annually

remuneration is reviewed regularly and annual increases

reviews the performance and remuneration packages of

take effect on 1 July.

the Executive Directors at its August meeting. It does
not, however, determine remuneration as Executives are
employed by OMP.

Variable Pay
Variable

pay

is

intended

to

encourage

particular

behaviours and obtain desired results within the agreed

For the year ended 31 December 2012, the Committee

risk appetite framework. In the OMP environment, the

was satisfied that the Executives’ remuneration packages

variable pay scheme is also referred to as the annual

are

performance bonus. The SA Corporate team’s variable

market-related

and,

despite

certain

concerns

regarding alignment of interests, agreed that they are

pay

held to account through their OMP performance contracts

Distribution of these funds is at the discretion of OMP and

and are sufficiently incentivised to achieve the strategic

is based on individual performance relative to the agreed

objectives of the Fund. The Executive Directors have

deliverables that are aligned to the Fund’s strategy.

indefinite contracts with three-month notice periods.

To take full cognisance of long-term sustainability of

is

determined

by

OMP’s

Variable

Pay

pools.

performance, a portion of the variable pay earned above

The Fund does not offer a share incentive scheme.

a threshold is deferred and remains at risk over a future

Components of total remuneration

settlement period.

Guaranteed Package

The components of variable pay that make up the various

All staff members of OMP are remunerated on a total-

percentages of the total allocation are as follows:

cost-to-company basis (“the total guaranteed package

Short-Term Incentive (“STI”) - a cash component subject

or TGP”), which includes a basic salary, allowances

to the requirements of normal tax.

and contributions to the pension fund. Contributions
from the TGP can be made to the Old Mutual Medical
Aid Scheme, a pension fund (compulsory), a disability
fund and a death benefit scheme. Annual increases in

Medium-Term Incentive (“MTI”) - an allocation and
election of SA Corporate Units and other Old Mutual
Unit Trusts.

guaranteed remuneration are performance- and market-

Long-Term Incentive (“LTI”) - an allocation and election of

related, based on the rate of inflation, increases awarded

Old Mutual Plc shares, and in the case of SA Corporate’s

to the relevant peer group, individual performance

Managing Director, an allocation and election of shares in

and affordability. To maintain appropriate remuneration

Old Mutual Equity Scheme (OMES), being OMP.

Board and Fund employee composition:
Gender

Region

Total

Male

Female

Western
Cape

Gauteng

Kwazulu
Natal

Black

Black as a
percentage
of total

10

8

2

3

4

3

5

50%

Black people

5

3

2

1

2

2

5

–

Black women

2

–

2

1

1

0

–

100%

Executive
management

2

1

1

1

1

0

1

50%

Senior management
(R400k plus)

6

5

1

5

1

0

2

33%

Middle management
R200k-R399k

6

1

5

6

0

0

5

83%

22

14

8

14

5

3

12

55%

Category
* Board

Total

* = Includes executive management
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Ratio of basic remuneration of women to men by employee category, by significant locations of operation:
Male

Female

Western
Cape

Gauteng

Executive management

56%

44%

44%

56%

Senior management (R400k plus)

88%

12%

74%

26%

Middle management (R200k - R399k)

18%

82%

100%

0%

Total

Executive Directors’ remuneration:
TGP
R000

STI
R000

L B van Niekerk #

912

436

G Van Zyl $

677

NAME

T R Mackey *

750

LTI/MTI
R000
–
–

OTHER ^
R000

356
–
–

A M Basson %

1 295

225

149

Total

3 634

661

505

1 035
–

2012
R000

2011
R000

2 739

2 580

677

–

–

750

–

1 669

760

5 835

3 340

1 035

–

Notes:
2011’s Variable Pay allocation (STI/LTI/MTI) is paid in March 2012.
% Antoinette Basson was appointed on 1 March 2011.
# Len van Niekerk resigned on 14 May 2012 and his remuneration represents eight months TGP and notice pay to the end of August 2012.
$ Gerhard van Zyl was appointed as Managing Director on 1 June 2012 and resigned from the position on 6 December 2012 when he became a non-executive Director.
The remuneration is for his six-month tenure as Managing Director.
* Rory Mackey was appointed Chief Operating Officer on 1 August 2012 and as Managing Director on 6 December 2012. The remuneration shown is for the five
months since his first appointment.
^ This represents other payments and benefits paid to Len van Niekerk.

Thank you to my fellow Committee members and Group Executives for their continued commitment and the valuable
support they offer the Committee and the Fund.

R J Biesman-Simons
Acting Chairman: Nomination and Remuneration Committee
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PROPERTY PORTFOLIO
Retail - Gauteng

Property company/name

Location

Site area (m²)

Rentable
area (m²)

Weighted average
rental per m² R (*)

Total rental
(*) R000

Value R000

Atterbury Décor (h)

Pretoria

14 784

5 987

81.06

3 927

52 200

Cambridge Crossing

Sandton

12 478

3 650

143.52

4 759

56 600

Clubview Corner (^)

Pretoria

18 420

5 835

35.78

3 476

27 000

Coachman’s Crossing

Sandton

15 860

6 466

136.98

7 989

54 200

Comaro Crossing (s)

Oakdene

24 067

16 898

101.04

12 504

133 100

Cullinan Jewell Shopping Centre ($)

Cullinan

10 753

6 076

78.83

3 172

25 300

East Rand Galleria (h)

Boksburg

98 202

50 357

91.30

42 967

461 100

Forest Road Design & Décor Centre ($)

Fourways

21 933

11 097

74.36

5 578

64 500

Kempton Shoprite Checkers

Kempton Park

49 124

15 948

52.05

5 775

60 800

Midway Mews (h)

Halfway House

28 198

8 301

111.86

6 773

55 300

Montana Crossing (t)

Pretoria

69 733

23 133

73.37

13 012

167 600

Northpark Mall

Pretoria North

20 415

28 112

86.15

13 649

141 800

The Boulevard (#)

Mellville

9 907

5 442

90.91

3 985

31 400

The Ridge ($) (^)

Wilgeheuvel

15 838

4 668

107.34

3 982

30 000

Town Square Shopping Centre

Westrand

25 027

5 479

140.41

6 328

66 900

Willow Way Shopping Centre

Pretoria

26 482

8 029

87.96

6 648

69 100

Retail - Kwazulu - Natal

Property company/name

Location

Site area (m²)

Rentable
area (m²)

425 West Street ($) (t) (^)

Durban

3 511

9 559

Main Street ($) (^)

Gingindlovu

9 238

2 992

Bluff Shopping Centre (t)

Bluff

48 637

21 382

Davenport Square Shopping Centre

Glenwood

18 544

Hayfields Mall

Pietermaritzburg

Musgrave Centre (5) (h)

Berea

Weighted average
rental per m² R (*)
47.58
-

Total rental
(*) R000
5 330

Value R000
54 500

396

5 400

96.13

22 693

241 000

9 385

123.30

11 645

111 600

34 683

12 776

142.85

15 655

164 300

25 892

39 390

148.21

58 787

651 300

Madison Park Properties 24 (Pty) Ltd

Umlazi

47 768

12 940

48.09

Pine Crest Shopping Centre (@)

Pinetown

51 175

20 067

123.79

6 836

35 800

27 387

287 600

Pine Walk Centre

Pinetown

13 889

8 513

104.26

6 934

76 600

Springfield Value Centre

Springfield

52 020

20 259

111.17

20 330

252 800

Umlazi Mega City (#) (p)

Umlazi

163 300

27 011

139.14

27 238

261 975

Retail - Western Cape

Property company/name

Location

Site area (m²)

Rentable
area (m²)

Weighted average
rental per m² R (*)

Total rental
(*) R000

Value R000

Checkers Somerset West (h)

Somerset West

13 961

6 259

76.55

6 995

53 300

Stellenbosch Square ($) (t)

Stellenbosch

34 753

10 408

87.87

10 324

85 500

Retail - Other

Property company/name

Location

Site area (m²)

Rentable
area (m²)

Weighted average
rental per m² R (*)

Total rental
(*) R000

Value R000

Middelburg Pick n Pay (^)

Middelburg

9 918

7 698

53.93

3 947

31 000

Rhodesdene Centre

Kimberly

8 584

2 974

63.30

2 788

21 000
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Major tenant/s 2012

Usage

Type of
lease

Number of
shares issued

Date of acquisition

Investment in
Shareholder
Loan R000

% of Fund

Grading

Hot Spot Cycles, K Carrim, Sterling

Neighbourhood Shop Centre

Gross

01/05/2007

70 567

0.64%

B

Delhi Palace Restaurant, Mugg And Bean,
Show On Stage

Neighbourhood Shop Centre

Gross

01/05/2007

21

0.69%

B

Spar, Kuso Electrical Wholesalers,
Centurion Family Church

Neighbourhood Shop Centre

Gross

01/05/2007

35 219

0.33%

C

Ghazal, Ocean Basket, Pick n Pay

Neighbourhood Shop Centre

Gross

01/05/2007

1 223

0.67%

B

Essops Furnishers, Fruit And Veg City,
Pick n Pay

Community Shopping
Centre

Gross

01/05/2007

197 637

1.63%

B

Cullinan Spar, Pepkor Retail Limited,
Wimpy

Neighbourhood Shop Centre

Gross

30/04/2007

0.31%

C

Game, Pick n Pay Hypermarket, Toys
R Us

Regional Shopping Centre

Gross

01/05/2007

5.66%

B

Beds For Africa, Conschef, Madisons
Factory Shop

Other Retail

Gross

08/02/2007

0.79%

B

Engen, Shoprite, Cashcrusaders

Neighbourhood Shop Centre

Gross

01/05/2007

42 686

0.75%

C

Mica Hardware, Pick n Pay

Neighbourhood Shop Centre

Gross

01/05/2007

80 278

0.68%

B

Pick n Pay, Tile Africa Pty Ltd, Toys R Us

Community Shopping
Centre

Gross

13/08/2007

206 247

2.06%

A

Absa Bank, Edgars, South African
Revenue Service

Small Regional Shopping
Centre

Gross

24/05/2007

73 937

1.74%

C

City Of Johannesburg Library, Jack Paint,
Spar

Neighbourhood Shop Centre

Gross

24/04/2006

40 884

0.39%

C

Spar, Victor and Partners Attorneys,
Honeyridge Vetrooms & Treat a Pet

Neighbourhood Shop Centre

Gross

22/06/2007

0.37%

B

Banjaara Indian Restaurant, Clicks, News
Cafe Town Square

Neighbourhood Shop Centre

Gross

01/05/2007

364

0.82%

A

Full Throttle, Lynnwood Concept Cycleby,
Super Spar

Neighbourhood Shop Centre

Gross

01/05/2007

823

0.85%

B

Major tenant/s 2012

Usage

Type of
lease

100

Number of
shares issued

Date of acquisition

48 810
-

-

Investment in
Shareholder
Loan R000

% of Fund

Grading

The Hub Trading Company

Other Retail

Triple Net

31/07/1998

-

0.67%

B

Vacant

Other Retail

Vacant

01/10/2007

-

0.07%

C

Checkers, Mr Price, Woolworths

Community Shopping
Centre

Gross

01/05/2007

10 624

2.96%

A

Checkers, Mr Price, The Standard Bank
of South Africa Ltd

Neighbourhood Shop Centre

Gross

01/05/2007

135 689

1.37%

A

Absa Bank, Clicks, Pick n Pay

Community Shopping
Centre

Gross

01/05/2007

20 571

2.02%

A

Pick n Pay, Woolworths, Ster-Kinekor
Pty Ltd

Small Regional Shopping
Centre

Gross

15/09/2004

70 843

7.99%

A

Build It, Jet, Spar

Neighbourhood Shop Centre

Gross

12/06/2007

124 986

0.44%

C

Pick n Pay, Woolworths, Game

Small Regional Shopping
Centre

Gross

01/05/2007

8 053

3.53%

A

Ithala Limited, King Spar

Neighbourhood Shop Centre

Gross

01/05/2007

5 775

0.94%

B

Coricraft, Hi Fi Corporation, Osmans
Wholesalers

Other Retail

Gross

01/05/2007

6 480

3.10%

A

Spar, Woolworths, Umlazi Gym

Small Regional Shopping
Centre

Gross

11/01/2005

46 330

3.21%

A

Major tenant/s 2012

Usage

Type of
lease

100

100

Number of
shares issued

Date of acquisition

Investment in
Shareholder
Loan R000

% of Fund

Grading

Cash Crusaders, Checkers, Lashies

Neighbourhood Shop Centre

Gross

01/05/2007

3 234

0.65%

B

Clicks, Pick n Pay, Woolworths

Neighbourhood Shop Centre

Gross

26/06/2003

-

1.05%

A

Major tenant/s 2012

Usage

Type of
lease

Number of
shares issued

Date of acquisition

Investment in
Shareholder
Loan R000

% of Fund

Grading

Pick n Pay, Moms Acardia Pharmacy, Pep

Neighbourhood Shop Centre

Gross

01/05/2007

1 416

0.38%

B

Pick n Pay, Rhodesdene Discount Liquors,
Vees Video

Neighbourhood Shop Centre

Gross

01/05/2007

117

0.26%

B
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Industrial - Gauteng

Property company/name

Location

11 Enterprise Close ($)

Linbro Business Park

11 Wankel Street ($)

Site area (m²)

Rentable
area (m²)

Weighted average
rental per m² R (*)

Total rental
(*) R000

Value R000

4 414

1 913

60.00

918

Jet Park

16 905

6 724

45.28

3 531

12 300
27 300

111 Mimets Road ($) (t)

Denver

33 881

18 051

35.68

7 728

76 900

112 Yaldwyn Road ($) (t)

Jet Park

55 675

30 299

68.49

23 517

253 200

120 Loper Avenue ($)

Aeroport Industrial Estate

10 111

3 575

47.52

1 955

19 900

137 Kuschke Street ($)

Meadowdale

2 820

1 541

53.46

989

9 200

141 Hertz Close ($)

Meadowdale

6 694

3 616

43.20

1 782

18 000

144 Kuschke Street ($)

Meadowdale

2 536

1 488

63.05

926

7 300

145 Kuschke Street ($)

Meadowdale

2 262

1 518

45.15

788

6 900

148 Fleming Street ($)

Meadowdale

2 652

1 417

45.90

756

6 300

149 Fleming Street ($)

Meadowdale

3 382

2 090

49.21

1 141

9 800

15 Patrick Road ($)

Jet Park

8 140

2 275

45.78

1 169

11 200

150 Fleming Street ($)

Meadowdale

3 180

1 835

45.15

994

8 700

18 Covora Street ($)

Jet Park

10 498

4 638

47.64

2 562

21 300

2 Fobian Street ($) (t)

Boksburg

12 047

5 258

43.04

2 686

26 900

2 Webb Road ($)

Jet Park

6 009

1 859

42.96

958

7 400

21 Pomona Road ($)

Pomona

20 229

4 585

50.89

2 627

25 800

27 Jet Park Road ($) (t)

Jet Park

55 256

12 582

37.95

5 620

49 200

293 Hebbard Road ($)

Robertville

11 783

7 762

27.00

2 498

21 800

3 Remblok Street ($)

Strydom Park

3 084

1 787

38.50

619

7 600

3 Wankel Street ($)

Jet Park

7 391

3 952

54.55

2 391

21 200

32 / 34 Yaldwyn Road ($)

Jet Park

7 758

4 000

35.00

1 540

15 300

33 Ontdekkers Road ($)

Roodepoort

14 805

6 386

88.31

6 203

56 400

36 Wankel Street ($)

Jet Park

16 800

5 090

39.00

2 324

24 500

37 Yaldwyn Road ($)

Jet Park

59 759

39 738

49.19

22 757

202 700

40 Electron Avenue ($) (h)

Isando

28 959

13 171

41.13

6 200

59 800

5 Yaldwyn Road ($) (t)

Jet Park

41 194

17 552

40.07

8 376

83 700

57 Sarel Baard Crescent ($)

Centurion

80 999

34 460

(&) 64.77

25 773

279 300

7 Belgrade Avenue ($)

Aeroport Industrial Estate

3 525

1 535

44.32

796

7 300

8 Director Drive ($)

Aeroport Industrial Estate

6 948

3 750

45.30

1 938

18 000

83 Heidelburg Avenue ($)

City Deep

85 Newton Street ($)

Meadowdale

88 Loper Avenue ($)

19 175

7 898

44.00

4 847

40 600

5 600

3 178

50.58

1 768

16 000

Aeroport Industrial Estate

10 953

7 711

48.11

4 356

39 900

90 Electron Avenue ($) (h)

Isando

13 078

5 303

43.00

2 729

25 200

96 - 15th Road ($)

Midrand

44 682

10 443

80.40

10 541

70 000

Beryl Street ($) (t)

Jet Park

130 418

27 680

(&) 80.00

26 139

256 700

Cnr Bismuth Street & Graniet Street ($)

Jet Park

4 005

1 800

40.88

822

6 300

Cnr Fleming Street & Koornhof Road ($)

Meadowdale

5 471

2 914

43.13

1 471

13 200

Cnr Koornhof Road & Essex Street ($)

Meadowdale

20 929

9 783

37.41

4 257

42 600

8 Paul Smit Street ($)

Anderbolt

40 778

18 197

16.21

3 229

51 700

Cnr Rudo Nel Street & Tudor Street ($) (h)

Jet Park

35 281

10 786

41.85

6 163

63 300

Cnr Staal Road & Stephenson Road ($) (h)

Pretoria

43 957

28 538

17.57

6 115

65 100

Stondell Investments (Pty) Ltd

Wynberg

7 435

2 551

30.53

900

6 600
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Major tenant/s 2012

Usage

Type of
lease

Number of
shares issued

Date of acquisition

Investment in
Shareholder
Loan R000

% of Fund

Grading

Page Automation Pty Ltd

High Tech Industrials

Gross

16/04/2003

-

0.15%

A

Aims, Engen, Kennametals SA Pty Ltd

High Tech Industrials

Gross

31/07/1998

-

0.33%

B

Autozone Retail And Distribution Pty Ltd

Warehousing

Triple Net

29/12/2005

-

0.94%

B

The Fuel Logistics Group Pty Ltd

Warehousing

Triple Net

29/04/2010

-

3.11%

A

Business Express Of South Africa Pty Ltd

Warehousing

Net

21/02/1996

-

0.24%

A

Essilor South Africa Pty Ltd

Warehousing

Net

20/06/2001

-

0.11%

B

Galactex Outdoor

Warehousing

Net

20/06/2001

-

0.22%

B

Karcher Pty Ltd

Warehousing

Gross

20/06/2001

-

0.09%

B

Haier Sa Pty Ltd

Warehousing

Gross

20/06/2001

-

0.08%

B

Vacant

Warehousing

Gross

20/06/2001

-

0.08%

B

Da Vinci Decor

Warehousing

Net

20/06/2001

-

0.12%

B

Hertz Rent A Car

Standard Units/Workshops

Net

05/10/2007

-

0.14%

B

Technical Concepts Hygiene

Warehousing

Gross

20/06/2001

-

0.11%

B

Kango Canopies, Prestige Cleaning
Services Pty Ltd, Sandvik Mining And
Construction Rsa Pty Ltd

High Tech Industrials

Gross

31/07/1998

-

0.26%

C

P G Bison Limited

Warehousing

Triple Net

31/10/1997

-

0.33%

A

Continental China Pty Ltd

Light Manufacturing

Gross

31/07/1998

-

0.09%

B

Kuehne & Nagel Pty Ltd

High Tech Industrials

Triple Net

05/12/2002

-

0.32%

A

Babcock Plant, Bustruck Marketing
Services Cc, Edart Slurry Valve Company

High Tech Industrials

Various

25/04/1997

-

0.60%

B

Mister Mover Cc

Standard Units/Workshops

Net

11/04/2007

-

0.27%

B

Advanced Product Technology Pty Ltd

Warehousing

Gross

31/07/1998

-

0.09%

C

Abes Technoseal A Div Hudaco Trading
Pld

Light Manufacturing

Gross

31/07/1998

-

0.26%

B

Homechoice Pty Ltd

High Tech Industrials

Gross

31/07/1998

-

0.19%

B

Unitrans Automotive Pty Ltd

Other Retail

Net

07/12/2007

-

0.69%

B

Hansen Transmission South Africa Pty Ltd

High Tech Industrials

Net

31/07/1998

-

0.30%

B

Supply Chain Services, The Fuel Logistics
Group Pty Ltd

High Tech Industrials

Triple Net

17/09/2003

-

2.49%

A

Brinks Southern Africa Pty Ltd, Johnson
Controls, Prompt Pac And Promotions Cc

Warehousing

Gross

20/06/2001

-

0.73%

B

Vital Distribution Solutions Pty Ltd

Warehousing

Net

19/08/2005

-

1.03%

B

Pharmaceutical Healthcare Division Of
Fuel Logistics, Pharmaceutical Healthcare
Distributers

High Tech Industrials

Various

31/03/2003

-

3.43%

A

Dts Security Products Cc

High Tech Industrials

Gross

31/07/1998

-

0.09%

A

Berco Express Proprietary Limited

Warehousing

Gross

31/07/1998

-

0.22%

A

Samsac Africa Pty Ltd

Standard Units/Workshops

Gross

20/12/2007

-

0.50%

B

Nurscon Plastic Manufactures

Warehousing

Gross

20/06/2001

-

0.20%

C

Sapphire Logistics, Tec-Turbo Import And
Export Cc

Standard Units/Workshops

Various

21/10/2003

-

0.49%

A

Premier Freight Pty Ltd

High Tech Industrials

Net

22/10/1996

-

0.31%

B

Robert Bosch Pty Ltd

Standard Units/Workshops

Various

27/11/2007

-

0.86%

A

Bell Equipment

High Tech Industrials

Triple Net

27/09/1995

-

3.15%

A

File Hire Plant Pty Ltd

High Tech Industrials

Gross

31/07/1998

-

0.08%

C

Rainbow Home Trading Cc

Warehousing

Gross

20/06/2001

-

0.16%

B

Custom Colour Pty Ltd

Warehousing

Net

16/08/2005

-

0.52%

B

Global Roofing Solutions Pty Ltd

Standard Units/Workshops

Gross

08/10/2007

-

0.63%

B

RTT Group (Pty) Ltd

Standard Units/Workshops

Net

05/10/2007

-

0.78%

A

Nampak Tissue A Division Of Nampak
Products Ltd

Light Manufacturing

Various

31/08/2006

-

0.80%

C

Franki Africa Pty Ltd

Light Manufacturing

Gross

31/07/1998

1 489

0.08%

C

100
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Industrial - KwaZulu - Natal

Rentable
area (m²)

Weighted average
rental per m² R (*)

Total rental
(*) R000

Property company/name

Location

1 Baltex Road ($) (s)

Isipingo

53 080

9 964

(&) 91.18

10 605

104 100

10 Yarborough Road ($) (s)

Pietermaritzburg

38 712

3 400

38.68

4 914

42 400

1 Irvine Bell Drive ($)

Empangeni

12 788

2 736

48.57

1 544

13 500

1 / 5 Stockville Road ($)

Westmead

20 033

8 078

40.59

3 934

28 900

11 Coconut Grove ($)

Shakashead

1 254

453

44.94

244

1 200

11 Columbine Place ($) (s)

Red Hill

21 172

9 947

49.25

5 763

48 400

121 Intersite Avenue ($) (#)

Durban

7 579

2 734

(&) 130.00

2 529

19 600

121 Malacca Road ($)

Red Hill

7 565

3 751

44.82

1 893

16 400

14 / 24 Mahoganyfield Way ($)

Springfield Park

7 263

4 986

41.00

2 424

21 000

147 / 149 Old Main Road ($)

Pinetown

12 950

6 186

65.99

4 566

48 500

153 Old Main Road ($)

Pinetown

9 044

3 394

70.55

2 931

28 300

155 / 157 Old Main Road ($)

Pinetown

14 576

5 858

34.06

2 338

37 600

17 Young Road ($)

Pinetown

8 942

3 970

20.15

539

10 300

2 Beechfield Crescent ($)

Durban

4 636

3 815

41.04

1 844

16 200

20 Kyalami Road ($)

Pinetown

6 614

3 052

44.32

1 523

11 900

24 Westmead Road($)

Westmead

9 952

3 542

35.37

1 503

16 000

264 Aberdare Drive ($)

Phoenix

10 000

3 648

34.41

1 460

11 100

28 Goodwood Road ($)

Mahogany Ridge

21 409

7 848

46.49

4 434

39 000

2A, B & C Kuba Avenue ($)

Riverhorse Valley

9 979

4 817

67.51

3 801

28 100

30 / 34 Hillclimb Road ($)

Mahogany Ridge

15 966

10 181

33.73

3 905

35 500

33 / 37 Aloefield Crescent ($)

Springfield Park

6 804

5 672

47.66

3 174

26 800

33 Surprise Road ($)

Pinetown

15 894

5 931

36.16

2 399

20 000

35 Circuit Road ($)

Westmead

7 024

3 918

33.68

907

8 000

5 Westgate Place ($)

Westmead

27 828

4 504

(&) 91.14

4 131

30 800

6 Cedarfield Close ($) (s)

Springfield Park

17 137

10 105

39.45

4 696

49 000

6 / 8 Mahogany Road ($) (s)

Mahogany Ridge

15 173

7 245

44.67

3 953

44 000

89 Flanders Drive ($)

Mount Edgecombe

10 479

8 473

40.48

3 966

41 700

9 Twilight Road ($)

Umhlanga

2 106

823

138.95

1 297

12 600

9 / 15 Lanner Road ($)

New Germany

8 260

6 960

38.79

2 696

17 700

Blue Heron Investments (Pty) Ltd (#)

Maydon Wharf

15 703

14 587

51.84

8 995

48 000

Cnr Gillitts Road & Young Road ($)

Pinetown

12 354

4 616

42.82

2 498

18 900

Dune Lark Investments (Pty) Ltd (#)

Maydon Wharf

16 779

13 091

29.72

4 945

27 600

Erf 84 / 85 / 86 Shakas Head (Pty) Ltd

Shakashead

24 537

10 705

27.00

2 340

25 900

Grey Heron Investments (Pty) Ltd (#)

Maydon Wharf

7 894

7 394

51.84

4 559

23 500

Rock Kestrel Investments (Pty) Ltd (#)

Maydon Wharf

14 408

398

(&) 379.43

2 070

7 800

Suffert Street ($)

Pinetown

33 653

13 943

33.83

5 613

48 900

Whirlprops 25 P (Pty) Ltd (#) (t)

Umgeni Business Park

21 753

17 422

27.92

6 537

87 000

Wood Ibis Investments (Pty) Ltd (#)

Maydon Wharf

19 150

18 060

28.17

6 478

50 200

Site area (m²)

Value R000

Industrial - Western Cape

Site area (m²)

Rentable
area (m²)

Montague Gardens

12 141

3 970

51.72

2 358

24 700

10 Industrial Avenue ($)

Paarl

24 875

3 259

96.60

3 778

35 100

9 Milner Road ($) (h)

Paarden Eiland

31 244

16 169

52.78

9 780

76 000

Cnr Bridge Street & Molecule Road ($)

Bellville

29 083

8 558

40.13

3 974

36 000

Cnr Giel Basson Drive & Nathan Mallach Road ($)

Goodwood

10 430

5 902

97.57

6 672

59 700

Cnr Isotope Street & Bridge Street ($)

Bellville

10 756

4 573

36.60

2 009

17 900

Tygerberg Business Park ($)

Parrow Industria

49 030

17 408

57.24

11 315

116 900

Property company/name

Location

1 Marconi Street ($)
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Weighted average
rental per m² R (*)

Total rental
(*) R000

Value R000

Investment in
Shareholder
Loan R000

% of Fund

06/11/2007

-

1.28%

B

Net

06/11/2007

-

0.52%

C

High Tech Industrials

Net

28/11/1997

-

0.17%

B

Warehousing

Gross

13/12/1995

-

0.35%

A

Bell Equipment

High Tech Industrials

Net

08/12/1997

-

0.01%

C

Redgwoods Pty Limited

Warehousing

Gross

31/07/1998

-

0.59%

A

Burchmores

Standard Units/Workshops

Gross

06/11/2007

-

0.24%

B

Topline Distributors Pty Ltd

Warehousing

Gross

31/07/1998

-

0.20%

B

Savino Del Bene South Africa Pty Ltd

Warehousing

Gross

31/07/1998

-

0.26%

B

Nmi Durban South Motors Pty Ltd

Other Retail

Net

31/07/1998

-

0.60%

A

Builders Express, Hyundai Automotive
South Africa Pty Ltd

Other

Gross

31/07/1998

-

0.35%

A

Whirlprops 14 Pty Ltd

Other Retail

Triple Net

31/07/1998

-

0.46%

A

Avery Dennison

Warehousing

Gross

31/07/1998

-

0.13%

C

Norcros SA Pty Ltd

Standard Units/Workshops

Gross

06/11/2007

-

0.20%

A

Independent Food Processors

Warehousing

Gross

27/09/1995

-

0.15%

B

Avery Dennison

High Tech Industrials

Gross

31/07/1998

-

0.20%

B

Jdg Trading Pty Limited

Light Manufacturing

Gross

27/09/1995

-

0.14%

B

Famous Brands Management Company
Pty Ltd, Stamford Tyres Africa Pty Ltd

High Tech Industrials

Gross

31/07/1998

-

0.48%

A

Ricoh South Africa Pty Ltd, Trentyre Pty
Ltd, Uvex Safety South Africa Pty Ltd

Standard Units/Workshops

Various

01/10/2007

-

0.34%

A

Tedelex Trading Pty Ltd

High Tech Industrials

Net

28/07/2003

-

0.44%

B

Laser Facilities A Division Of Bytes
Technology Group, Partquip

High Tech Industrials

Gross

31/07/1998

-

0.33%

B

Dowmont Snacks Pty Ltd

High Tech Industrials

Gross

20/03/2002

-

0.25%

B

Jel Ex Pty Limited, Spunlok Bonded
Textiles Pty Ltd, The Wooden Lamp Pty Ltd

Standard Units/Workshops

Gross

31/07/1998

-

0.10%

C

Skynet Worldwide Express

High Tech Industrials

Gross

31/07/1998

-

0.38%

B

Universal Web Pty Limited

High Tech Industrials

Gross

27/09/1995

-

0.60%

A

Afripack Consumer Flexibles Pty Ltd

High Tech Industrials

Triple Net

16/04/2002

-

0.54%

A

Datcentre Motors Pty Ltd, Engen,
Whitehouse Motors Pty Ltd

Other Retail

Various

28/06/1999

-

0.51%

B

Tiger Wheel And Tyre Pty Ltd

Standard Units/Workshops

Net

01/10/2007

-

0.15%

A

Coilco Engineering Cc, Siegwerk South
Africa Pty Ltd, Treadsafe Cc

Standard Units/Workshops

Gross

27/09/1995

-

0.22%

B

Grindrod Terminals

Warehousing

Triple Net

0.59%

B

Sg Convenience

High Tech Industrials

Gross

0.23%

B

Grindrod Terminals

Warehousing

Triple Net

1

31/07/1998

6 686

0.34%

B

Lopac Tissue Cc

High Tech Industrials

Gross

100

10/06/1999

13 665

0.32%

C

Grindrod Terminals

Warehousing

Triple Net

1

31/07/1998

4 273

0.29%

B

Grindrod Terminals

Warehousing

Triple Net

1

31/07/1998

1 801

0.10%

B

Bfg Retail, Home Concept Furniture
Logistics Pty Ltd, Uniplate Group Pty Ltd

Light Manufacturing

Gross

0.60%

B

Universal Print Group Pty Ltd

High Tech Industrials

Gross

100

28/06/2002

44 452

1.07%

A

Grindrod Terminals

Warehousing

Triple Net

1

31/07/1998

5 312

0.62%

B

Major tenant/s 2012

Usage

Type of
lease

Number of
shares issued

Date of acquisition

Pennypinchers Montague Gardens

Warehousing

Gross

31/07/1998

-

0.30%

A

Chep

Standard Units/Workshops

Gross

06/11/2007

-

0.43%

B

Brandhouse Beverages Pty Ltd, Kevro Cape
Pty Ltd, Man Diesel South Africa Pty Ltd

Light Manufacturing

Various

31/07/1998

-

0.93%

A

Dpi Plastics Pty Ltd

High Tech Industrials

Net

31/07/1998

-

0.44%

B

Reeds

Other Retail

Various

06/12/2002

-

0.73%

B

Sandown Commercial Vehicles

High Tech Industrials

Gross

30/10/2002

-

0.22%

B

Rtt Group Pty Ltd

High Tech Industrials

Triple Net

04/04/2006

-

1.43%

A

Major tenant/s 2012

Usage

Type of
lease

Air Liquide Pty Ltd, Chep

Standard Units/Workshops

Triple Net

Department Of Public Works

Standard Units/Workshops

Bell Equipment
Bucco Canopies, Kwikspace Modular
Buildings Pty Ltd

Number of
shares issued

1

Date of acquisition

31/07/1998

8 560

31/07/1998

-

31/07/1998

-

Investment in
Shareholder
Loan R000

% of Fund
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Grading

Grading
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Offices - Gauteng

Site area (m²)

Rentable
area (m²)

Wierda Valley

3 965

2 429

-

210

35 000

13 Wellington Road ($)

Johannesburg

4 020

3 300

-

1 569

17 400

21 Fricker Road ($)

Sandton

3 718

2 746

118.38

3 870

40 300

252 Montrose Avenue ($)

Northriding

12 237

2 419

133.70

3 560

31 900

36 Wierda Road West ($) (s)

Sandton

6 575

3 015

81.55

2 265

28 400

Cnr Handel Road & Crownwood Road ($) (t)

Ormonde

36 073

6 131

68.04

4 802

32 900

Cnr Old Pretoria Road & Alexandra Road ($)

Midrand

5 857

2 828

141.84

4 681

50 600

Garsfontein / Lebombo Road ($) (s)

Pretoria

3 966

3 340

104.44

3 416

26 400

Property company/name

Location

Site area (m²)

Rentable
area (m²)

1 Holwood Park ($) (s)

Umhlanga Ridge

16 736

7 504

110.59

10 927

83 100

12 Sookhai Place ($)

Westville

5 806

2 636

111.83

3 868

20 900

131 Jan Hofmeyer Road ($)

Westville

2 661

2 160

120.00

3 111

21 100

199 North Ridge Road ($) (h)

Morningside

3 765

4 648

103.59

6 504

38 900

3 The Terrace ($)

Westville

3 017

2 278

105.26

2 976

23 400

4 School Road ($)

Pinetown

6 941

7 292

68.64

6 069

27 100

Site area (m²)

Rentable
area (m²)

Property company/name

Location

106 Johan Avenue ($) (h) (^)

Weighted average
rental per m² R (*)

Total rental
(*) R000

Value R000

Offices - KwaZulu - Natal

Weighted average
rental per m² R (*)

Total rental
(*) R000

Value R000

Offices and Other - Western Cape

Weighted average
rental per m² R (*)

Total rental
(*) R000

Property company/name

Location

22 Voortrekker Street ($)

Vredenberg

9 507

3 067

116.59

4 079

40 700

31 Allen Drive ($)

Bellville

2 969

3 255

105.00

4 004

30 000

Site area (m²)

Rentable
area (m²)

Value R000

Offices and Other - Other

Weighted average
rental per m² R (*)

Total rental
(*) R000

Property company/name

Location

110 Zastron Road ($)

Bloemfontein

1 985

1 978

53.24

1 139

6 900

28 Durham Road ($)

Mthatha

4 342

4 198

111.56

5 314

51 900

34 Mangold Street ($)

Port Elizabeth

1 606

968

64.30

732

5 600

Unipark Offices ($) (s)

Bloemfontein

7 808

6 655

105.77

8 089

81 600

3 053 232

1 187 211

67.15

893 877

Value R000

SA Retail Portfolio
Disposed properties
Total
Disclosed in the balance sheet as:
Investment property - at valuation
Properties classified as developments
Properties classified as held for disposal

Key:
(#) indicates leasehold properties with leases expiring between 2025 and 2054
(*) Before straight-line rental adjustment
(h) Indicates properties bonded with ABSA
(t) Indicates properties bonded with Omsfin
(s) Indicates properties bonded with RMB
(^) Indicates properties held for disposal
(p) Indicates a 75% share in property
(@) Indicates a 50% share in property
(5) Indicates a 50% share owned directly by the Fund
($) Indicates properties owned directly by the Fund
(&) Inflated weighted average rental per m² due to high yard ratio
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51 650
8 149 775
7 903 575
63 300
182 900
8 149 775

Number of
shares issued

Investment in
Shareholder
Loan R000

Major tenant/s 2012

Usage

Type of
lease

Vacant

City Decentralised

Vacant

31/07/1998

-

0.43%

B

Vacant

City Decentralised

Vacant

25/02/2008

-

0.21%

C

Identity Partners, Spire Property
Management Pty Ltd

City Decentralised

Various

03/10/2005

-

0.49%

A

Lundbeck South Africa Pty Ltd

City Decentralised

Triple Net

28/11/2007

-

0.39%

B

Quoin Consulting Africa Pty Ltd, The
South Africa Property Owners Association

City Decentralised

Gross

31/07/1998

-

0.35%

A

Acnielsen Marketing And Media
Proprietary Limited

City Decentralised

Gross

31/07/1998

-

0.40%

C

Absa Bank

City Decentralised

Gross

19/09/2006

-

0.62%

B

Kwezi V3 Eng Sublet To Sars

City Decentralised

Gross

07/07/2006

-

0.32%

C

Number of
shares issued

Date of acquisition

Investment in
Shareholder
Loan R000

% of Fund

Grading

Major tenant/s 2012

Usage

Type of
lease

Bosch Management Services Pty Ltd,
Income Protection Services

City Decentralised

Gross

14/05/2008

-

1.02%

Umpleby & Associates Cc

City Decentralised

Gross

12/12/2006

-

0.26%

A

Vacant

City Decentralised

Gross

31/07/1998

-

0.26%

B

Mccarthy Limited, Micor, Transnet Port
Terminals

City Decentralised

Gross

31/07/1998

-

0.48%

A

Bp Southern Africa Pty Ltd, Rainbow Farms
Pty Ltd, Worley Parsons RSA Pty Ltd

City Decentralised

Gross

07/07/2006

-

0.29%

A

Aurecon South Africa Pty Ltd, Complimed
Pty Limited, Nosa

Provincial

Gross

31/07/1998

-

0.33%

B

Major tenant/s 2012

Usage

Type of
lease

West Coast Private Hospital

Other

Triple Net

20/11/2007

-

0.50%

B

Worleyparsons Inc Kv3 Engineers

City Decentralised

Gross

07/07/2006

-

0.37%

C

Major tenant/s 2012

Usage

Type of
lease

The Auditor General

Provincial

Gross

07/07/2006

-

0.08%

B

St Marys Hospital

Other

Triple Net

07/11/2007

-

0.64%

C

Kanga Trust, Lessing Heyns Keyter And
Van Der Bank Incorporated, Worley
Parsons RSA Pty Ltd

Provincial

Gross

07/07/2006

-

0.07%

B

Idt, Quintiles Clindata Pty Ltd, Vodacom
Pty Ltd

City Decentralised

Gross

04/02/2008

-

0.97%

A

Number of
shares issued

Number of
shares issued

243,387,609

Date of acquisition

Date of acquisition

Date of acquisition

Investment in
Shareholder
Loan R000

Investment in
Shareholder
Loan R000

% of Fund

% of Fund

% of Fund

Grading
A

Grading

Grading

1 506 812
(296 086)
2 529 776

100.00%
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UNitholder information
Distribution Declaration
Share code

SAC

ISIN

ZAE000083614

Distribution number

36

Distribution per unit

14.98 cents

Declaration date

Friday, 22 February 2013

Last date to trade cum-distribution

Thursday, 14 March 2013

Units commence trading ex-distribution

Friday, 15 March 2013

Record date to participate in distribution

Friday, 22 March 2013

Distribution payment date

Monday, 25 March 2013

Unit certificates may not be dematerialised or re-materialised between Friday, 15 March 2013 and Friday, 22 March
2013, both days inclusive.

Distribution Planning Dates
for the financial year ended 31 December 2013
Income distribution period

1st half to 30 June 2013
2nd half to 31 December 2013

Distribution
announcement

Last date to
trade cumdistribution

Units will trade
ex-distribution

Record date to
participate in
the distribution

Payment of
distribution

26 August 13

19 September 13

20 September 13

27 September 13

30 September 13

24 February 14

13 March 14

14 March 14

20 March 14

24 March 14

Unit price and Tradeability
The movement in unit price and the monthly trades in SA Corporate units for the year are set out in the table below.
During the year 44.3% of the units with a value of R3.2 billion was traded.
12

390
380
370

8

360
340

6

330
320

4

310

2
0

cents per unit

Percentage

10

300
2.7%

4.4%

3.8%

3.1%

2.4%

2.4%

Jan-12

Feb-12

Mar-12

Apr-12

May-12

Jun-12

2.7% 10.9%

2.4% 4.7%

Jul-12

Sep-12

Aug-12

Oct-12

1.7% 3.0%
Nov-12 Dec-12

290

SAC value traded
Month end close

The high volume traded in August 2012 is due to the unwinding of the Wipken Trust Structure. The founders of Wipken
(who were not long-term holders) disposed of their 196.4 million units on the maturity of the underlying loans.
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MONTH

HIGH

LOW

RULING *

NO. TRADED

VALUE TRADED RM

Jan-12

363

341

357

56 748 258

198.9

Feb-12

360

311

322

87 663 753

294.6

Mar-12

343

320

323

79 505 401

258.7

Apr-12

344

312

334

65 684 398

211.4

May-12

344

322

324

47 947 797

158.9

Jun-12

343

314

341

51 424 432

170.8

Jul-12

364

330

361

56 122 812

199.3

Aug-12

386

353

358

221 546 699

799.6

Sep-12

380

351

360

47 603 917

175.2

Oct-12

375

345

353

94 663 571

339.2

Nov-12

385

350

377

35 525 681

128.3

Dec-12

385

346

365

61 380 596

221.6

905 817 315

* Month end close price

3 156.6

Dividend yield
10

Dividend yield %

9

8

7

6

5
Jan-12

Feb-12

Mar-12

Apr-12

May-12

Jun-12

Jul-12

Aug-12

Sep-12

Oct-12

Nov-12

Dec-12

SAC
Listed Property Index (J253)

Unitholder Profile
The major unitholders are set out in the table below:
Beneficial Unitholders holding 5% or more

Total
unitholding

Government Employees Pension Fund

604 301 887

29.64%

Old Mutual Group

133 411 989

6.54%

Sanlam Group

109 491 225

5.37%

Coronation Fund Managers
Total

% held

103 709 346

5.09%

950 914 447

46.64%
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Fund managers 5% or more

Total
unitholding

Public Investment Corporation

585 189 022

28.70%

Prudential Portfolio Management

158 607 355

7.78%

Coronation Fund Managers

145 192 436

7.12%

Stanlib Asset Management

141 394 293

6.92%

Old Mutual Investment Group

136 886 242

6.71%

Sanlam Investment Management

115 802 327

5.68%

Total

1 283 071 675

% held

62.91%

Analysis of unitholders by size of holding is contained in the table below:
Unitholder classification

Number of
unitholdings

% of total
unitholdings

Units held

% held

1 - 1 000 Units

1 034

15.96%

362 422

0.02%

1 001 - 10 000 Units

1 939

29.92%

10 079 695

0.49%

10 001 - 100 000 Units

2 794

43.11%

92 341 805

4.53%

100 001 - 1 000 000 Units

533

8.22%

165 738 093

8.13%

1 000 001 Units and over

181

2.79%

1 770 467 062

86.83%

6 481

100.00%

2 038 989 077

100.00%

Total

Analysis of unitholders by classification is continued in the table below:
Distribution of Unitholders

Number of
unitholdings

% of total
unitholdings

Units held

% held

Retirement Benefit Funds

180

2.78%

866 589 397

42.50%

Collective Investment Schemes

160

2.47%

706 443 903

34.65%

4 819

74.36%

92 488 313

4.53%

32

0.50%

90 776 329

4.45%
3.87%

Retail Unitholders
Assurance Companies
Custodians

40

0.62%

78 988 197

895

13.81%

71 477 367

3.51%

Public Companies

6

0.09%

30 474 500

1.49%

Private Companies

81

1.25%

20 686 635

1.01%

Scrip Lending

11

0.17%

18 872 648

0.93%

Stockbrokers & Nominees

19

0.29%

15 603 798

0.76%

Foundations & Charitable Funds

96

1.48%

14 444 399

0.71%

Managed Funds

13

0.20%

8 626 166

0.42%

Close Corporations

61

0.94%

6 914 651

0.34%

Medical Aid Funds

Trusts

17

0.26%

6 483 736

0.32%

Public Entities

3

0.05%

4 017 980

0.20%

Insurance Companies

9

0.14%

2 171 142

0.11%

Hedge Funds

6

0.09%

2 045 075

0.10%

Investment Partnerships

21

0.32%

1 454 260

0.07%

Unit Schemes

8

0.12%

313 506

0.02%

Unclaimed Scrip

4

0.06%

117 075

0.01%

6 481

100.00%

2 038 989 077

100.00%

Total
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Analysis of unitholders by public and non-public holders is contained in the table below:
Unitholder Type
Non-public Unitholders

Number of
unitholdings

% of total
unitholdings

Units held

% held

13

0.20%

604 795 393

29.67%

Directors and associates of the Company (direct holding)

1

0.02%

130 000

0.01%

Directors and associates of the Company (indirect holding)

1

0.02%

50 000

0.00%

3

0.05%

604 301 887

29.64%

8

0.11%

313 506

0.02%

Public Unitholders

6 468

99.80%

1 434 193 684

70.33%

Total

6 481

100.00%

2 038 989 077

100.00%

Holders holding more than 10%
Government Employees Pension Fund
Unit Schemes
Old Mutual Medium Term Incentive Trust

Total
unitholding

Beneficial Holding by Region
South Africa

% held

1 924 909 154

94.40%

United States

56 288 218

2.76%

Namibia

30 331 565

1.49%

United Kingdom

22 783 972

1.12%

1 000 000

0.05%

Netherlands
Balance (other countries not listed above)
Total

3 676 168

0.18%

2 038 989 077

100.00%

Unit price performance
Opening price 03 January 2012

R 3.46

Closing price 31 December 2012

R 3.65

Closing high for the period

R 3.86

Closing low for the period

R 3.20

Number of units in issue
Total volume traded during period
Ratio of volume traded to units issued (%)

2 038 989 077
904 401 317
44.36%
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GLOSSARY
ACRES

periods ending 31 December and 30 June respectively.

BBBEE

Distribution paid in advance/distribution
contribution

Africa Corporate Real Estate Solutions Proprietary Limited.
Broad Based Black Economic Empowerment (BEE – Black
Economic Empowerment).

Capital return

Movement in the unit price expressed as a percentage of
the opening unit price.

Capitalisation (cap) rates

The interest rate or yield at which the annual net income
from an investment is capitalised to ascertain its capital
value at a given date.

Cpu

Cents per unit.

Closed period

A closed period is defined in the JSE Listing Requirements
as:
 the date from the financial year-end up to the date
of the earliest publication of the preliminary report,
abridged report or provisional report;
 the date from the expiration of the first six-month
period of a financial year up to the date of publication
of the interim results;
 the date from the expiration of the second six-month
period of the financial year up to the date of publication
of the second interim results, in cases where the
financial period covers more than 12 months;
 any period when an issuer, or any listed major
subsidiary thereof, or any of their listed securities,
are either dealing with, or executing actions, which in
terms of the JSE Listings Requirements are considered
to be price-sensitive.

Current historic yield

The distributions for the previous 12 months divided by
the current unit price.

Discount rates

A rate of return used to convert a monetary sum, payable
or receivable in the future, into a present value.

Distributable earnings

When units are issued part way through a distribution
period, those units are entitled to the full distribution on
payment date. In order not to dilute existing unitholders’
distributions, new units issued during a period are
therefore required to contribute a pro-rata amount
towards the upcoming distribution, which they effectively
receive back on payment of the distribution.

Exit yield
Income for the following 12 months divided by the sale
price, expressed as a percentage.

Gross property expenses
The sum of property administration fees and property
expenses.

Gross rental
All expenses are paid by the landlord, other then
municipal consumables, and typically only increases in
assessment rates and taxes and insurance premiums are
recovered from the tenant.

Historic yield
The distributions for the previous 12 months divided by
the closing unit price, expressed as a percentage.

IFRS
International Financial Reporting Standards.

Income (dividend/distribution) yield
Distributions for the previous 12 months divided by the
opening unit price for the year, expressed as a percentage.

Initial (forward) yield
Expected income for the following 12 months divided by
a current value/price, expressed as a percentage.

Interest cover
Interest cover is calculated as the number of times
that distributable earnings before interest paid and
distribution contributions cover interest paid.

IPD
Investment Property Databank South Africa.

Net income that arises from the core business of the PUT,
i.e. net rental income after Fund expenses but excluding
all items of a capital nature.

JSE

Distribution

King III provides guidance to all corporate entities on
various governance-related aspects, including:

100% of the distributable earnings of the Group are
required to be distributed to unitholders. The Fund does not
pay any taxation and unitholders receive pre-tax rentals,
interest and dividends on a conduit principle. Distributions
are paid six monthly in March and September for the
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Johannesburg Stock Exchange Limited.

King III

 board and directors;
 corporate citizenship, leadership, integrity
and responsibility;

 audit committees;
 risk management;
 internal audit;
 integrated sustainability reporting and disclosure;
 compliance with laws, regulations, rules and
standards;
 managing stakeholder relationships; and
 governance of information technology.

Net asset value (NAV)

The asset value of the Fund, expressed in cents per unit,
is the net assets of the Fund divided by the units in issue
at the end of the year.

REITS

Tax advantaged investment vehicles that invest in, and
derive income from, real estate properties. Profits are
taxed in the hands of investors.

Standing portfolio

Properties in the portfolio that have been held for the full
current year and the comparable 12 months in the prior
year. Acquisitions, developments and disposals in either
the current or prior year are excluded from the standing
portfolio.

Straight-line adjustment

All expenses are paid by the tenant save for maintenance
(and in some instances other components of operating
costs) which remain the responsibility of the landlord.

An accounting adjustment required to smooth fixed
escalated rental income and interest expense on stepped
rate debt over the period of the lease/debt. For example,
if a lease is subject to an 8% annual escalation clause
of 5 years, the cumulative accrued rental income over
the 5-year period is divided by 5 years to determine the
annual straight-line amount. Distributable earnings are
calculated by excluding the straight-line adjustment.
Effectively distributable earnings are calculated using the
accrued rentals as opposed to a smoothed rental.

Premium/(discount) to net asset value

Tenant retention (renewal) rate %

Net property expenses

Gross property expenses less recovery of property
expenses.

Net rental

The difference between the price at which the units are
trading and the net asset value, divided by the net asset
value. A discount implies that the units are trading at a
price below the asset value and a premium that they are
trading above the asset value.

Property portfolio

Properties identified in the property portfolio on pages
58 to 65. The properties are either owned directly by
the Fund or are held in 100% owned subsidiaries of the
Fund. The property portfolio comprises:
 investment property at valuation;
 property under development; and
 properties classified as held for disposal.

Property Sector Charter (PSC)

The PSC was gazetted as a sector code on Black
Economic Empowerment in terms of section a (1) of the
Broad Based Black Economic Empowerment Act (Act No.53
of 2003).

PUT

Property Unit Trust.

OMP

Old Mutual Property Proprietary Limited.

The retention rate is calculated as the square metres
renewed expressed as a percentage of the total square
metres expired during the same period.

Total investment portfolio

The property portfolio and investment in associate (Oryx)
disposed of in January 2012.

Total returns

Total returns are calculated as the income yield plus
the capital return, assuming that the distributions are
reinvested into units.

Units

Due to the structure of the Fund as a Property Unit
Trust, shares are referred to as units and shareholders
as unitholders. Units are traded on the JSE in exactly the
same way as shares in listed companies are traded.

Vacancy factor (as percentage of lettable space)

Unoccupied space (excluding unoccupied space in
development buildings) in square metres divided by total
lettable space.

Vacancy factor (as percentage of total income)

Lost rental from unoccupied space (excluding unoccupied
space in development buildings) divided by total rentals.

OHASA

Occupational Health and Safety Act.
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Appendix 1
King III Compliance Checklist
Key:

✓ - Compliant

U - Under review

X - Non-compliant

P - Partially compliant

n/a – Not applicable

Chapter 1: Ethical leadership and corporate citizenship 		
1.1

The board should provide effective leadership based on an ethical foundation.

✓

1.2

The board should ensure that the Fund and Manco are and are seen to be responsible corporate citizens.

✓

1.3

The board should ensure that the Fund’s and Manco’s ethics are managed effectively.

✓

Chapter 2: Boards and Directors
✓

2.1

The board should act as the focal point for and custodian of corporate governance.

2.2

The board should appreciate that strategy, risk, performance and sustainability are inseparable.

✓

2.3

The board should provide effective leadership based on an ethical foundation.

✓

2.4

The board should ensure that the Fund and Manco are and are seen to be a responsible corporate citizen.

✓

2.5

The board should ensure that the Fund’s and Manco’s ethics are managed effectively.

✓

2.6

The board should ensure that the Fund and Manco have an effective and independent audit committee.

✓

2.7

The board should be responsible for the governance of risk.

✓

2.8

The board should be responsible for information technology (IT) governance.

✓

2.9 	The board should ensure that the Fund and Manco comply with applicable laws and considers adherence to non-binding
rules, codes and standards.

✓

2.10

The board should ensure that there is an effective risk-based internal audit.

✓

2.11

The board should appreciate that stakeholders’ perceptions affect the company’s reputation.

✓

2.12

The board should ensure the integrity of the integrated report.

✓

2.13

The board should report on the effectiveness of the company’s system of internal controls.

✓

2.14

The board and its directors should act in the best interests of the Fund.

✓

2.15 	The board should consider business rescue proceedings or other turnaround mechanisms as soon as the Fund and Manco
are financially distressed as defined in the Companies Act.

✓

2.16 	The board should elect a chairman of the board who is an independent non-executive director. The CEO of the Fund and
Manco should not also fulfil the role of chairman of the board.

✓

2.17

✓

The board should appoint the CEO and establish a framework for the delegation of authority.

2.18 	The board should comprise a balance of power, with a majority of non-executive directors. The majority of non-executive
directors should be independent.

✓

2.19

Directors should be appointed through a formal process.

✓

2.20

The induction and ongoing training and development of directors should be conducted through formal processes.

✓

2.21

The board should be assisted by a competent, suitably qualified and experienced company secretary.

✓

2.22

The evaluation of the board, its committees and the individual directors should be performed every year.

✓

2.23 	The board should delegate certain functions to well-structured committees but without abdicating its own responsibilities.

✓

2.24

A governance framework should be agreed between the group and its subsidiary boards.

✓

2.25

The Manco should remunerate directors and executives fairly and responsibly.

✓

2.26

The Manco should disclose the remuneration of each individual director and certain senior executives.

✓

2.27	Shareholders should approve the Fund’s and Manco’s remuneration policy.
Comment: The Executives and staff are all employed by OMP and governed by OMP’s remuneration policy.

P

Chapter 3: Audit committees
3.1

The board should ensure that the Fund and Manco have an effective and independent audit committee.

✓

3.2

Audit committee members should be suitably skilled and experienced independent non-executive directors.

✓

3.3

The audit committee should be chaired by an independent non-executive director.

✓

3.4

The audit committee should oversee integrated reporting.

✓

3.5	The audit committee should ensure that a combined assurance model is applied to provide a coordinated approach to all
assurance activities.
Comment: the combined assurance model is being refined.

U

3.6	The audit committee should satisfy itself of the expertise, resources and experience of the Fund’s and Manco’s finance
function.

✓

3.7

The audit committee should be responsible for overseeing of internal audit.

✓

3.8

The audit committee should be an integral component of the risk management process.

✓

3.9	The audit committee is responsible for recommending the appointment of the external auditor and overseeing the external
audit process.

✓

3.10

✓

The audit committee should report to the board and shareholders on how it has discharged its duties.
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Chapter 4: The governance of risk
4.1

The board should be responsible for the governance of risk.

✓

4.2

The board should determine the levels of risk tolerance.

✓

4.3

The risk committee or audit committee should assist the board in carrying out its risk responsibilities.

✓

4.4

The board should delegate to management the responsibility to design, implement and monitor the risk management plan.

✓

4.5

The board should ensure that risk assessments are performed on a continual basis.

✓

4.6	The board should ensure that frameworks and methodologies are implemented to increase the probability of anticipating
unpredictable risks.

✓

4.7

The board should ensure that management considers and implements appropriate risk responses.

✓

4.8

The board should ensure continual risk monitoring by management.

✓

4.9

The board should receive assurance regarding the effectiveness of the risk management process.

4.10	The board should ensure that there are processes in place enabling complete, timely, relevant, accurate and accessible risk
disclosure to stakeholders.

✓
✓

Chapter 5: The governance of information technology
5.1

The board should be responsible for information technology (IT) governance.

✓

5.2

IT should be aligned with the performance and sustainability objectives of the Fund and Manco.

✓

5.3

The board should delegate to management the responsibility for the implementation of an IT governance framework.

✓

5.4	The board should monitor and evaluate significant IT investments and expenditure.
Comment: IT function is outsourced to OMIGSA.

n/a

5.5

IT should form an integral part of the company’s risk management.

✓

5.6

The board should ensure that information assets are managed effectively.
Comment: IT function is outsourced to OMIGSA.

P

5.7

A risk committee and audit committee should assist the board in carrying out its IT responsibilities.

✓

Chapter 6: Compliance with laws, rules, codes and standards
6.1	The board should ensure that the Fund and Manco comply with applicable laws and considers adherence to nonbinding
rules, codes and standards.

✓

6.2	The board and each individual director should have a working understanding of the effect of the applicable laws, rules,
codes and standards on the Fund and Manco and its business.

✓

6.3

Compliance risk should form an integral part of the Fund’s and Manco’s risk management process.

✓

6.4

The board should delegate to management the implementation of an effective compliance framework and processes.

✓

Chapter 7: Internal audit
7.1	The board should ensure that there is an effective risk-based internal audit
Comment: Independent internal auditor appointed w.e.f 1 March 2013.

U

7.2	Internal audit should follow a risk-based approach to its plan.
Comment: Followed by OMP internal audit and Old Mutual Group Internal Audit.

✓

7.3	Internal audit should provide a written assessment of the effectiveness of the company’s system of control and risk
management.
Comment: Currently provided by OMP internal audit, Old Mutual Group Internal Audit and Old Mutual’s auditors, KPMG.

U

7.4

✓

The audit committee should be responsible for overseeing internal audit.

7.5	Internal audit should be strategically positioned to achieve its objectives.
Comment: This has now been addressed with the appointment of an independent internal auditor.

U

Chapter 8: Governing stakeholder relationships
8.1

The board should appreciate that stakeholders’ perceptions affect the Fund’s and Manco’s reputation.

✓

8.2	The board should delegate to management to proactively deal with stakeholder relationships, stakeholders and the
outcomes of these dealings.

✓

8.3	The board should strive to achieve the appropriate balance between its various stakeholder groupings, in the best interests
of the Fund.

✓

8.4

The Fund and Manco should ensure the equitable treatment of shareholders.

✓

8.5

Transparent and effective communication with stakeholders is essential for building and maintaining their trust and confidence.

✓

8.6

The board should ensure that disputes are resolved as effectively, efficiently and expeditiously as possible.

✓

Chapter 9: Integrated reporting and disclosure
9.1	The board should ensure the integrity of the integrated report.

✓

9.2 	Sustainability reporting and disclosure should be integrated with the Fund’s financial reporting.
Comment: Further progress is required.

P

9.3	Sustainability reporting and disclosure should be independently assured.
Comment: Systems and information not mature enough to support independent assurance. Reviewed annually.

X
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Appendix 2
GRI INDEX - application level c
The sustainability guidelines of the Global Reporting Initiative (GRI) is recognised as the international framework
for sustainability. This table highlights where the GRI indicators have been addressed within the Integrated Annual
Report and also states where an indicator has not been assessed or does not apply to the SA Corporate.
Self assured

1. Strategy and Analysis
Profile
Disclosure

Disclosure

Level of
Reporting

Location of disclosure

1.1

Statement from the most senior decision-maker of the organization.

Fully

Introduction, Chairman’s
Statement, MD review &
Responsible Business Report

Profile
Disclosure

Disclosure

Level of
Reporting

Location of disclosure

2.1

Name of the organization.

Fully

About SA Corporate

2.2

Primary brands, products, and/or services.

Fully

About SA Corporate

2.3

Operational structure of the organization, including main divisions, operating companies, subsidiaries,
and joint ventures.

Fully

About SA Corporate

2.4

Location of organization’s headquarters.

Fully

Administration

2.5

Number of countries where the organization operates, and names of countries with either major
operations or that are specifically relevant to the sustainability issues covered in the report.

Fully

About SA Corporate

2.6

Nature of ownership and legal form.

Fully

About SA Corporate

2.7

Markets served (including geographic breakdown, sectors served, and types of customers/beneficiaries). Fully

MD review & Portfolio review

2.8

Scale of the reporting organization.

Fully

FD review

2.9

Significant changes during the reporting period regarding size, structure, or ownership.

Fully

FD review

2.10

Awards received in the reporting period.

Fully

Responsible Business Report

Profile
Disclosure

Disclosure

Level of
Reporting

Location of disclosure

3.1

Reporting period (e.g. fiscal/calendar year) for information provided.

Fully

Introduction

3.2

Date of most recent previous report (if any).

Fully

Introduction

3.3

Reporting cycle (annual, biennial, etc.).

Fully

Introduction

3.4

Contact point for questions regarding the report or its contents.

Fully

Administration

3.5

Process for defining report content.

Fully

Introduction

3.6

Boundary of the report (e.g. countries, divisions, subsidiaries, leased facilities, joint ventures,
suppliers). See GRI Boundary Protocol for further guidance.

Fully

Introduction and throughout
the report

3.7

State any specific limitations on the scope or boundary of the report (see completeness principle for
explanation of scope).

Fully

Introduction

3.8

Basis for reporting on joint ventures, subsidiaries, leased facilities, outsourced operations, and other
entities that can significantly affect comparability from period to period and/or between organizations.

Fully

Introduction, About SA
Corporate, FD review

3.10

Explanation of the effect of any re-statements of information provided in earlier reports, and the
reasons for such re-statement (e.g. mergers/acquisitions, change of base years/periods, nature of
business, measurement methods).

Fully

Introduction, FD review

3.11

Significant changes from previous reporting periods in the scope, boundary, or measurement methods
applied in the report.

Fully

Introduction

3.12

Table identifying the location of the Standard Disclosures in the report.

Fully

Index

2. Organizational Profile

3. Report Parameters

4. Governance, Commitments and Engagement
Profile
Disclosure

Disclosure

Level of
Reporting

Location of disclosure

4.1

Governance structure of the organization, including committees under the highest governance body
responsible for specific tasks, such as setting strategy or organizational oversight.

Fully

Governance & Compliance

4.2

Indicate whether the Chair of the highest governance body is also an executive officer.

Fully

Governance & Compliance

4.3

For organizations that have a unitary board structure, state the number and gender of members of the
highest governance body that are independent and/or non-executive members.

Fully

Governance & Compliance

4.4

Mechanisms for shareholders and employees to provide recommendations or direction to the highest
governance body.

Fully

Governance & Compliance,
Stakeholder engagement

4.14

List of stakeholder groups engaged by the organization.

Fully

Stakeholder engagement

4.15

Basis for identification and selection of stakeholders with whom to engage.

Fully

Stakeholder engagement

74 SA Corporate real estate fund

Economic
Indicator

Disclosure

Level of
Reporting

Location of disclosure

Reasons for Partial
compliance

Economic performance
EC1

Direct economic value generated and distributed, including
revenues, operating costs, employee compensation, donations
and other community investments, retained earnings, and
payments to capital providers and governments.

Partially

FD review, MD review

No employees, not permitted
to make donations and
contributions to SRI

EC3

Coverage of the organization’s defined benefit plan obligations.

Partially

Remuneration Report

No employees, but dedicated
staff covered by OM defined
contribution retirement plan

Indicator

Disclosure

Location of disclosure

Reasons for Partial
compliance

EN4

Indirect energy consumption by primary source.

Fully

Responsible Bus Report

–

EN5

Energy saved due to conservation and efficiency
improvements.

Fully

Responsible Bus Report

–

EN6

Initiatives to provide energy-efficient or renewable energy
based products and services, and reductions in energy
requirements as a result of these initiatives.

Fully

Responsible Bus Report

–

EN7

Initiatives to reduce indirect energy consumption and
reductions achieved.

Partially

Responsible Bus Report

No measure of subcontracted
production, business-related
travel and employee commuting.

EN8

Total water withdrawal by source.

Environmental
Level of
Reporting
Energy

Water
Fully
Emissions, effluents and waste
EN16

Total direct and indirect greenhouse gas emissions by weight.

Fully

Responsible Bus Report

EN17

Other relevant indirect greenhouse gas emissions by weight.

Partially

Responsible Bus Report

Restricted to the measurement
of water

EN18

Initiatives to reduce greenhouse gas emissions and reductions
achieved.

Fully

Responsible Bus Report

–

EN19

Emissions of ozone-depleting substances by weight.

Fully

Responsible Bus Report

–

Governance and Compliance

–

Compliance
EN28

Monetary value of significant fines and total number of nonmonetary sanctions for non-compliance with environmental
laws and regulations.

Indicator

Disclosure

LA1

Total workforce by employment type, employment contract,
and region, broken down by gender.

LA3

Benefits provided to full-time employees that are not provided
to temporary or part-time employees, by major operations.

LA13

Composition of governance bodies and breakdown of
employees per employee category according to gender, age
group, minority group membership, and other indicators of
diversity.

LA14

Ratio of basic salary and remuneration of women to men by
employee category, by significant locations of operation.

SO8

Monetary value of significant fines and total number of
non-monetary sanctions for non-compliance with laws and
regulations.

Fully

Social: Labor Practices and Decent Work
Level of
Reporting

Location of disclosure

Reasons for Partial
compliance

Fully

Remuneration Report

–

Fully

Remuneration Report

–

Employment

Diversity and equal opportunity
Fully

Governance and Compliance,
Remuneration Report

–

Equal remuneration for women and men
Fully

Remuneration Report

–

Social: Society Compliance
Fully

Governance & Compliance

–
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Old Mutual Property Proprietary Limited
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70 Marshall Street

Jan Smuts Drive

Johannesburg
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PO Box 61051
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Fax: +27 21 530 4620

Sponsors
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manager and consultant

Nedbank Capital, a division of Nedbank Limited

Old Mutual Property Proprietary Limited

135 Rivonia Road

Mutual Park

Sandown

Jan Smuts Drive
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7405

Johannesburg

PO Box 333

2000

Mutual Park
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Computershare Investor Services Proprietary Limited

3rd Floor, Corporate Place, Nedbank Sandton

Bankers
First National Bank, a division of FirstRand Bank Limited
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Global Transactional Services - Cape Town

Deloitte & Touche

Ground Floor, Westerford

1st Floor

240 Main Road
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Rondebosch

Cape Quarter

7700

27 Somerset Road

PO Box 367

Green Point

Cape Town

Cape Town

8000

8005

Investor relations

Trustees

Rory Mackey

FirstRand Bank Limited

Tel. +27 11 537 3907

3 First Place Bank City

Fax. +27 11 750 9028
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Email: info@sacorporatefund.co.za
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